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Abstract:

The present study was conducted with the aim of investigating the relationship between authentic leadership
and social wear with the mediating role of organizational loyalty among secondary school teachers (girls and
boys) in Birjand city. The current research was applied in terms of purpose and descriptive-correlational in
terms of method and based on structural equations. The statistical population included all the secondary
school teachers of Birjand city in the academic year of 2014-2016, 530 of whom were selected based on the
Karjesi and Morgan table, 223 of whom were selected by stratified random sampling (according to the gender
of the teachers). The data collection tools of the research included authentic leadership questionnaires by
Walumbwa et al. (2008), social attrition by Duffy et al. (2002), and organizational loyalty by Wells et al. (2011).
Data analysis was done with spss and Smart PLS software. Pearson's correlation coefficient was used to test
the hypotheses and structural equations were used to test the model. The findings showed the effect of
authentic leadership on positive and meaningful organizational loyalty (r=0.562), the effect of authentic
leadership on negative and meaningful social wear (r=-0.329), the effect of organizational loyalty on negative
and meaningful social wear (r=-0.370) ), also the findings showed that authentic leadership has a significant
effect on the social wear of secondary school teachers in Birjand city through organizational loyalty (p<0.017)
and the research model was appropriate. From the findings of this research, it can be concluded that since
authentic leadership is effective in reducing socially abrasive behaviors and improving organizational loyalty,
it is necessary to provide a suitable background and platform for increasing and promoting authentic

leadership skills through specialized training courses.

Keywords: Authentic Leadership, Organizational loyalty, Social Undermining.

" Corresponding author: f.taherpour@birjand.ac.ir

| A€



[ sawyis cimjgoicspay [T

AEL. Vol. 3. No.3. Autumn 2022, 83-100

sl oo JuSis s g jl elais] Giulw
dgdbpo @it leg)lig)y 4 e Ginlw (I
dowo 3 ags K 303 Wb jl 38 as
@ s phlw (P iawwl aslge lagl U )
Gyb jl 9 aS sgube widS lag)lidy
wag gl L L dsw )3 393wy
vlgize welais! Giulw (Duffy et al., 2002)Cuwl
J=d aus aib Jledpe g Jled aus 95 shld
s 9 39 390 3 juelhudss wllbs glu awle
38 il pgo wledbl o3)S Laso awle Jledpe
aS auiwd ilaylid) lagac aS cuwl 18 busw 3
S0 b8 calaiwlyyge )8 WA Yo U
.(Nasresfahani et al.,2015)
Sl Rlyls) gp> elaisl Ginlw
9 oS Juani ahSl o b Guac slayliud
3518 Wygo )y 3o gals | bl hls
S ool a2 wlejlw j3 Kuayd gl g
9 vl vlgrieas JI5 Gl Iyj 3yl 3929 T 2Wal
L Gis 9 3860 IS plojlw Kuepd jl uinsy
) aalgdd g jl jw Glupse ooy )y juss
obszi oS b pelaisl Giulw (Reh et al., 2018)
lojlw agsti il el pac Jolds usio
9 wolw slasely w58 gw slaicl 9 @S
Syl g Saus o9y Hlind Jolis Giuwnjg
s GOhsal sloylis) awle s)lis) slasely o
3Slac )5 > addg et (5KhS 9 Cogins
Gliuy (Sxg)gi juf HUY) 9 Wumis Gl
208 9 S o Js jl Gla)b wGisluiply)
G9upd o B8 GSiY) Judasd s S
VoS 9 la2o)bgy 9 wllals j3 b (oble
(Hershcovis, cuwl olpoa ilojlw g (§3)9 3)Sloc
i slaylis) jl YL 2olaw aS Gilue,) .2011)

dlaisl yisw ayls ) (e wblge g Coguas

| Ao

ao)fo

G Hlojlw i) ale yas slodudss s

roimo Sloagalge g wleles SyU sLlgj
s wles jl GO 9 dloyySo,lil opajg)
uleabo 9 1 0hKen L 9US)S 29)Lg) 9 ag>lg0
erbo oelainl ol pb @ lgie L )
sloylis) (Siavashpour et al.,2018) ~ulaisluw
Qoo ire sloyld) jl slacgans uinlw
iPloj 0l Sy 3 2adin Wygoay aS Nigdio
9 oelainl b (S8 b GollS sloyliT wygoa
buso 53 b8l ySlac o e 6385 Gis
puSeo jor 9 ussb Gl 9 B
8 K jop )l pinlw ony psu)lca
G aS Cuue S35 Ao Slicuwl 9 e
vlgize wlaj Job 3 O jaduwa HHSS Juds
olojlw @ sl 532 Slocuwl b oo slasoly
jl elaisl Giulw (Taherpour,2016) 2SS Jaond
SV uw 9 B39 YY) g byl yAas
on jl Vo L 38 K aS cuwl pgo 9 oxow
Y uad e plw jlucl 9 wygd g3
&) bulg) walisne slacusdgo ) ool HLlgS
cguso g jlucl b Gl slocuddge widio
Judy ol S wumias |y H8 buswe ja Ul
il Bale ol SagS wsyll IS ailedis
(Alavi et al., 2018) sgub0 dlaald )il
3 oS8 4 Yghwo sloyll) elais! Ginlw
oo 3l LSS bulgy o aS IS oo
h e e b g G sl b bl b 3138 6o
.(Rodriguez-Mufioz et al, 2020)aS0 J&ivo
oaxiSeushl GlSys uagi aule Jlad slaylis)
9 =dN wyge glacl L luoy Ll
Sbjlw oelainl pinlw ))Se Sjlwasyls

.(Hepburn & Enns, 2013) M9 (0 Ugwa0



(abwgio 0393 plalso asllas 3g0) Gilojls )l3lBg Ladlo Y1 32 356 b welais] Giulu g duol $r) o aasly Julss

sl b9 vgie oSS slp glilis) 9
Sloylig) gals glin L g glojlw o gjlwslaicl
i sloylisy a | gbSS awliwgsgy
o0 . (Rego et al, 2012)auloio  (Gaguiss
a8l Jwol gy cuwl ealy i oy
9 Girdg0 Slajls b JSuib (pigy @ aS auiwo
Sl g jlwe JBilw ) 395 Aiée
blés g L=8lg whliicl sulwl 1 Gilajluw ol
Oloyn @ SaS b olran 395 Slapij)l g wed
ol WSe SaS ol oy @ oy Sk
olopg OBl G 58U 39 agia
oy g8lg )3 .(Ryan & Deci, 2001) 313850
Jols o )3 &S Ghuse gyol pahd L Juol
b Lol LSl Olisge wuwl AT EUS)S ulac
Xigr Shal sougr @ 395 ol aS aygl0 pol)e
[(Luthans & Awvolio, 2003) solsaloe ool
Jwol sp) shby &8 Rlapljln IS)gba
9> Urie0 9 e Gilg) slowudb auibse
olow L obaey bulg)y )y $rigs cudio GOUI
.(Hinojosa et al, 2014) auiS (o Ay
9 dwol $py o bl jl $pbs slaolias
S ok @ nuSe wlas Gilojlw s)laleg
9 My dy Juol Gry soly 9 axai puyieee
Seyed) plopn 9 @) on Joldio slaicl dgugn
ai9) cuws jl slaicl slisl g (Nagvi and Kahe, 2013
(Bandach, 2008) (ilojlw (sylalég aswis ) g
onluel djvwas a8 Hilbojlw )lalég awls0
So L bl 9 cugiac hés 4 Jolas 9 @l
Glabl Kl pulwsl p oab s glojlw
Sl GSolel 098 K jy Cugac a4 b
Gldbgly guan plaicl gus (e luo Ko
slasgaie) jl sommw @ dilei 9 098 S L
&Slal8g (Pourezat et al, 2012) 3y cdVs ilajlw

olaobiuwspj She b i il buse Sy as y)ls
Sy 098Il e S Gy g S Sl
oo ey wpdo sloylis) il o whlkual
w9 9 Gllo ySlac (Hilojlw ()9 0)80 @ Wlgs
sloylis) g999 g8lg)s .ulas ylg cowl LSS
S @) Nlg o obaey Sow I wyse
(khorasani agis  glSHS ja L8h=al  sloylis,
9 UiSi b gl (Jlés alnss s g Taroghi, 2016)
oo GObsal slaylid)y pualS el wio 3)Slac

g
(Alvesson & Einola, oo (sljlag apdas
Vlgige Jwol o) Sw aS aadiso 2019)
plal sy oS gy saogus jI S
olals wigs )y albdlogls g Gudihd slaylis)
@ Jwol o) 2l selaisl pinlw sloylis,
Slocud b jl as yls ojlil oy jld) jl 2l
oaldiwl cudio GSUSI 9> g o isluivlg)
283 b aas o )l ) la gl olojod g 03960
ojlgio Objlay e GAUST OBy i
L aS Gy S jl ) aboly cuslas g wlelbl
Slaszwgi 395 g 0als Giwlhl auS o 8 plgyu
&9 ¢l .(Walumbwa et al., 2008) a3 iy ) cudio
slabaul) e jl Eaas lows Sw (300
Flojlw slassly g Yls)lS 3)Slac 3o aS cl
shél @ SaS Gub jl 1y 5wl ol g aublis sl
abaul el as glauly cublasn glasgl slho
dlecl  Dgde  Gwopbss 9 laicl
)3 @Slgi & g8lgys (Alilyyani et al, 2018)xuS 0
by 3929 Jwol spe) adlie g L akl)
193 GOUsl oy wwlebl yjlgio Gijlay
(Gill & Caza, 2018) ,@2Blsg5 g baulg) jo cudlo
8l g cublads g (539 b Jwol gl
JS8I g (g eael s o glis g5 jlas

| A1



[ sawyis cimjgoicspay [T

AEL. Vol. 3. No.3. Autumn 2022, 83-100

395 phagly )3 (IMA9) Gradn Grese iy
Slalg Giwlisl jy Jwuol gy as ausly gl
ebs) il @b jl g cuwl yigo Glyiie
Gl woge LSS agwi Gilh8l o9 Gl
o plyidio @ Spiviadjl 9 yigs wloas
9 ubojlw @ a8l aS by ,S0s L9 jI Ll
~adled g il K81 il jlblég ol Vlaal
Slaol yigy azpe Gds3 g )3 b ags slo
-l Slaladl el 2300 Gow olajlu
oo wlinl 3gs ghlKao Jildo s IyjopXil g
il atiwgs bulgy o §)Se p 28T b g 2us
sl Gl slaylis) g 68 Vlpsol slaylis)
9 Sl awl aswl aslloo S0
lojlw 5)lalég aly Glas (1Q9) LSeils (sl
33 GOl sy e wlhuusi jl oy T
JS asllbs o 2SS Guuin b B buse
Slojlw 5)lal8g as sly liw (19:) sl g Hop
9 uwoSwa akul) ghls GOh=al slaylid) b
9 Glslw absleo §jlwelll ol gy jlalizo
&)al8g as sl glin aole Yoaws) Judss
GBS @Usl akaily 3 | Gaole abul) Hilojluw
sl )8 buso j3 GOh=ol sloylis) b ol
S 0

L (PF) GOlay 9 GHL (hhuas Giaglh
abouly 5> GOUSI Sy xS hass akly plgre
Jbzuil @ oGS b)) Kee elais] Ginl
Awlgizo GOUSI gl az)yS as sl pliw aulo
33 Lol oy Wyl ) glag)S o slaginss
Yy 3929 HJKaa elaisl Giwlw a8 ol
Abeo palS ool Guusg)sl

olds iagiy b (P10) LslS g g 193y

asio gy abwlgh Jwol ey as sl

| AV

22 9 olojlw )3 ago S A YUS)IS Gilojlw
slylisy; 3p uwl gusbn wlela8l ¢y
Ao 0 olis ) gl ilejlw g)lsldg as (LSS
woled coley OBSBE s gou poren)
9 lagys WS bas whgiws I Sopu
oSS Jdszb 2y 3 (Olojlw Jlgel I cudlyo
33 as Loyl jl aiws Gl Lol ‘cwl oad s
Glgps U gorer) wloads )83 Jszi 2pub
Slocdles ) eSHb 0jor JuoSs shy 0S8
Hlojlw slag)Kan )y wS)lie aclip@gd
» (Olojlw yy pale 8L o laslguiny s
Suopd slayloie b audgib slocuwbuw sbus
yladg  (Kumar & Shekhar, 2012) xililejluw
9 30 Vb ) plojlw g pLS)LS (§)90042 lajln
9 Wloas wglho oS p Gl Gloauds
&91gs Slajlwaing) puipge jl o2 9 wiladgs
W 39350 g 5)bleg wuwl IS slabuso )y
b Gguis aSh i )8 s s eclbl
Brownetal,) sgiv 0 Jold jw ) )8 busao o
(2011
S @S glgice lpswio sakbl) gl
G948 b Gajgal slaplojlw ys Jwol plyey
Ao glds ags jl a8 Giblas g cudlad g
oSS she oS8l g L) Yo gy Luw
daz jl glejlw )3 slaicl syl b g Ngdbo
€ slaylidy yals glaw L g Uiyoy 9 Ujgel
Olwlus! g yls) @ | olalsze @biwgs
Srey aS bl jl aulede Gguid Gundilyd
a3 53 1) LAUST YL adaw Loyl Juol
o cuwl gyl gelwl o Giileladl suSee
1 b Gwobes g ael g Gblme pulusl
Sy p vlgize WwiSge sl ledwe
aV oslj alllaxe 2l 3ot shdl Lilojlw



(abwgio 0393 plalso asllas 3g0) Gilojls )l3lBg Ladlo Y1 32 356 b welais] Giulu g duol $r) o aasly Julss

@ as .y OM:) xngy 16---1A9 L Luass Jlw o
oslwl o azols Guwbyly Yagu pasuie Juls
3olw PP azols aas gBjg0 9 s Joao
PE: slas aosls iy jl §)Sels Sl as 3)S
@oliduwyy PPO culgs 5o 9 s gjgi aolidiw)y
Ul @ GrSdigas S S)olges ausuo
G cuusy) $ladudb G9sbas §pSaga
jl oleMbl s)glgas wgs i plasl (pledsa
@ ol wledbl aS sui oslaiwl 4ol Giwy aw
A o @

19 dnlidiwy gul \Jaol 5y aoludw)s -|
oadaislw (Walumbwa et al, 2008) buwgi (JIgw
0 edleds s Golags pulibo o5 )l aS
objlag 9 o gy GOUSI i ples g
WS pulibe S s9) 2 b wlelbl Jalwio
(0 pdslgo WealS b | pdllse WelS jI) slasysau
obKoa 9 loraglly gl b saiweo
oslwl o Jwol §ru) pulido IS LG (P--A)
23wl oS /91 glugyS sl wups
elogys sl gy @ JS RLL ol Liogl
Aol cws @+ /X1

wubibo gl ipelainl ol aobpiuny-F
oxdvaislw (Duffy et al, 2002) bwgi (Jlgw P&
viwlw g Koo bwgi Giulw a2 gy a8 cwl
S b SS9y R b crwppw 1 jae buwgs
WolS U (SO o) pallie WolS jl slasyspw
obKen g 8 Ao (0 opad) pdllge
Jubos I pelide ool Rl Gp s (PP)
e Gley 9 sawl o Oluwsl Glele
orlito ol wglhe lgy Kl aS s oslaiwl
L o wld gy @ pelide ol LG xag
olnlw by a8 b g 2log)S slall wups

R e ginlw o g /AP L by Cunppw

39480 1 Sl il 1098 (RLlgs o wiluad
Al ylojlw 3)Slac
2gs g §)lal8g ju Luvjgel Slo i )3
slylisy (Jlaie slag)Ken aliwgs bulg)
9 ey ©lygps jl slaicl b pigi 9 aldslo
acb ao aS cuwl Guajgel Slopiuwuw dgug
joalyinls g alwe sy o 9 Alwiw JS 9y
39290 Sp) Suw aiuwgw gl )3 23350
&)138g Cugdi g ausuo kulg) slaul )3 xlgio
2 oely 2l 138t awe @ ylalwo
2 alise slagiagyy nd 2phe apal puluwl
adySplail Hilusl sgp Gelais! Giulw aous
D bguuo glagdlas 3g3g9 pac Sdg wwl
oelainl pinlw 9 Jwol §pe) g aouly auej
wlalze gu ) Glejlw §)lalg asle Lt b
shal @ oblawgly wlwe Glol wygus
@ gl JLos @ 13 (1 JSi) g0 pbls aslls
aul)y 53 Gilajlw G)lsdg LT aS cuwl Jlgw ol

s ptlaisl giwlw 9 Jwol sy oo

Slojlw 5)l3l8g

gl ©3lauiuy Jaa | S

b ol

G283 yhg)

Mol isas cuale s jlpusls Glagis

-Ghwogs ol gy Ml syulS Vi
wlbilze Sjlwdse p Grie 9 Siuen
uled=o Lolai Jolis (§)lel azals ags (5 ls b

Ay pgad pigpouljgel abuwgio pg3 0)93

| AA



[ sawyis cimjgoicspay [T

AEL. Vol. 3. No.3. Autumn 2022, 83-100

er 9 G wlye Jblas g @ G)lisle
A 03wl Smart PLS 156l

Gabss slaaidly

SOl g jliphegly GRuogi b pulwl
Fl)yo a1 Al g (o) TE)yj )90 168 asgas
S jl (duoys V) 1T oo aigs (duoys
P€),8 00 ,Jlw O jl yiaS Liogis oy oS
G g (uoys PV, T o Jlw 15 B T g (uoys
€),65 9 Jlw P+ B 1T o (3uoys P-) s €1.JLw 10
G T ow (8 A) @ 1A . Jlw PO B Pl g (uoys
Jlw Pl G oo (suoys 14)20 PP g Jlw P
(s )y I\ G giy )3 Aniuily Coss adylw
Sjao (0 Vo) M9 jadus §98 S)ao shls
owbud §99 Syao(auo)s 1€) yo5 FH ol
euasi $hisy Syxa shls juo (o) )T g
Axidols

idloys 1dsss loaidly pulul 5 prisas
Lol 03338 Joduis 0als

wollbho LL nbe aS sol Cuws @ +/9- L
Gagiy Jd (PP Koo 9 91s) cwl ulidbo
olw 9 g ginlw §lp RLL ol
9 /V1 glugys slall Lig) @ wuiys @ HKao
Aol Cuws as +/AP
FUT1 I | V-5 PPRRY 51 K U-F- S V- OV UL o
(F-1) phKeao g Hg buwgi g IF anb iy
9 S ylalég s gy aS cuwl cadaislw
WS slasysan wub 9y » ) 6yl ©)lalg
(0 op03 :a88lgs UalS U | opos pllie Uals)
(F1) ohKeo 9 Mg a3 8 Gimauws)go
Sl cops polwl g aabyivmyy RLL wopo
ojlw lgy 9 1238 GiylhS /AP b ulp 2lugyS
2ol gl 53 b b Glole Julas Ggy @
Cuws @ +/VA 2logys slall yig) @ JS LU

Al

G 9 UGl IS ad)d ygajl yokhie @y
on daly )y Olojlw g)lbslég Laule G
L Jwol 0y

093 0)93 plalwmo o o Lelaisl Giolw
olslze sjlw Jao jl xoyw g abuwgio

olagl $layio Lirogl slayasld | Joa>

3ylasbiwl Bl oSilo GSawiuS Sloz Wiy Qas
1944 16.54 -0.464 -0.165 20 n ollgs
1.836 16.50 0.077 -0.360 20 1 ulgy y3 cudli
1.809 16.77 1.679 -0.849 20 10 03 (,39) AU Lol
2.002 16.72 -0.071 -0577 20 10 olebl Jsleio Gijlap
5953 66.52 0.537 0513 78 45 Jwol Sy
3.903 2358 0.395 -0.933 29 1 & §lalag
3625 2450 1347 1191 30 2 S8y sylalég
717 48.08 0.868 1130 59 23 ilojlw )lslag
5509 23.64 1214 1.051 46 13 Koo bhuwgi Ginlw
5.638 27.10 1.888 1480 59 15 Canypan /3330 g il
10.139 50.73 1079 0.989 89 29 oelais!l Giolw

aldxus Lhs aa Luy ggoil o (F) Jgso

VIF Jani ojlal o juszio
1€ -[1AE Juwol 5)0)
1/€T1 -[IAE lojlw )lslég

| Aq

Mléo aS 323 o pliw (1) Joas b
9 Mbbie P g +F g laoasls SauisS o Son

Aylyyesy g »jgi jl -/-0 ab..w 23 Wooals



(abwgio 0393 plalso asllas 3g0) Gilojls )l3lBg Ladlo Y1 32 356 b welais] Giulu g duol $r) o aasly Julss

asgro Il GOhsul ool slayuszio 230 (P) Joaz j3 oaidill aulis pulwl o
Ao gli |y s B Sl oxdbawboe VIF g Josi glaoglel
wslasal pinl b lojle a9 9 Juol a0y o LSiunan Lubud puyslo P Joaz
1] 1 9 A A 14 [~} ¥ | od ¥ | Llayasio

| alTags-1
| [0k bylg) 33 cudlasrP
| - [EER /01 LAUS! Giplaat
ol 1599)
| . [EQE [0 = JES0 dolszia Gl
aleMbl
| . /VAI VS| VAN NS duol §pmy0
| . /0Kq . JOVIE e fppy e JWPA . JESA oidnds g hlégs
| ~JNO = /OP: /000 /PN Sy e ©ls) @hlég-V
| *./9kEq /908 ~./O5P . /0ap . [ppq WG St wilajlus lalég-A
| [l /s . /ip A . /p.q N [PV . [PON gt plurq
JILVY
| /500 | -/pws e PIA L fppp . /pap ./l . /pay e /PPA N T VSN R e X
|| A | Ay [Py /1) sy . /pp] . /pp g . /pg) SN welaial ptulurll

+/-0 slaliszo pdo **

6)“.1.§o_j|.\3| Jaa Sloyszio M a.uLu P odoxs o
;LS'JLDLL» Wlslzo LJ.\.O L,.;.ub.wu.ug_) ) u.:l_).;a L,OLQJ Cowl oads oals uLuJ.J u.u.Qg)J

asUnosyge ojlw Lilgy b cuwl a3V oSlwalil
sloaslse i85,
Hiyg0 slojsio gpSojlul sl capulaawl

dgds ueddie U

-dao pjlp s i Hlygsm AU wibs jlags
0 1S 15y bl o aus jl eSoilsl sla
ST Gyl 1 35 LU s oslaial Slg gy
Ao Hlado aub Guyp wSpe UL g 2lugyS
Cuwl /€ Glale slayb culpsd gag crwlie sl
.(Holland, 1999)
o polas (M) Joaz ulis @y azgi b
il &5 g (P</) 0390 Jlspime Glole slayb
03 wwlio ocxasglin as adibe -/V
dyo o oslaiwlyge  5pSojlul sladas

o I S :9}?

9 Jwol sre) g oad awwbo Siuwon
oiwlw L ol sleadlge g Glojlw ©)lalég
Ao by Gimo /01 sl adouw j3 elaisl
S ool Cuwy ol gulwl o (p</-1)
ol L Gilojlw s)lslég 9 Jwol sy pu
wilpo I o &S Gl Qe elaisl
wuoSszo alaul) 3929 01y Gliw oxal Ciwy
ol L Slojlw s)lblég 9 Juol spey pu
ol pelaisl

1 dwol Gpey abily Jro (IS ausys
13 GPlojlw )bl ol L Lelaisl pinlw
Moy pguh abuwgio pgy 0)93 pladwo u
ls Gyl

wibsles Sjlwdare jl auoyd ol Gy slp
WSl 9 i wlrupe JBlas yigy @ §)lislw
Ao 03wl Smart PLS

Sojll laso phole ol Ly (€) Jgaz

Sl abuw tojlal Llole )b loaslgo Justio
-/ PV/0-1 IN-E ol8Tags
- Jwol 5y,
A P-/9€) VY- bulg 4 cudlad




1+-AP 15

[ sawyis cimjgoicspay [T

AEL. Vol. 3. No.3. Autumn 2022, 83-100

-/ /P -/VE1 0A4 9910 LOUBI ool
/0 ra/awy A olelbl Jaleia Gijlag
-/ /TP -/900 i g)bleg

Hlojlus s)lalég
-/ A/AET -/90- )l sylalég
2 O€/AVO /a1 K00 bugi Gigle

oelainl pigle
e IA/101 INE Crawspaan /230 g il

S gl b giddls bk 39 3 b Glaabl
sl U8)8 Ll 30 bb @ uSojlal lul
lapasld aoe aS cuwl gul Jo Grino ElugyS
U @S0 b galpls e L gy wygoa
Sy a8 6bj slayyls o wad Jus
She 2ol ol S by glisle wlsles
ol spSojlul slaylnl )y HLL i

.Cawl ((shook, 2004)

b slagasbis gliuo g AVE pslia (0) Joa»

togSslel S wll AVE

(>-/V) >-M) (>-/0) we
-/val N ally Jwol §paay
-/val /a1 -/API oelainl Giglu
-/AA -/901 /v il (5)laleg

ol Gup Jbme grogw A)Slg gy

o glige &S ol G)Sejlul sladro
Jileo )3 ojles T b ojls ey slapasl o
b X slaojlw b lagasla of pu GSiuwwsa
JIado (0) Joam ol @ asgi L xS0 aunlén
33 0las oo Sl pslao Sl jio
Hod )3 39290 slaawls jy aS pols Giagh
oSiuan jlads I alad)Shs guyls Lol
28 usly 3 o) Sl 53 o lagT ol
olv ol el i vloadosls wuiyi Gl
G o G625 Jao s ojlw o aS uwlize
Jolss )3 395 slagasls L leojlw )%
cwlio $3lg gy 5000 ol .l (S iy
) el ExSeslul ladse wumlia Gbjbs 9

A5G0 oldw
bSly lg) s cua2 2HY 9 Jgd puile (1) Josz
P v |
-/VAR Jaio] (S3a)
-/ -/ oelainl Giolu
-/q0r --/Pap -Jovo Hlojlw 6)lslég

| al

olibe Jlmo ylie 9 HLL s
olaw (&) Joas )3 (Ave) oaizhadiwl Guibylg
2Ll bl Jao sloyylislu asn .cuwl oxdosls
as /1 )buzo pasls jl g aiwe QUL S
»i&)i 0ab9)20 (Bagozzi and Yi, 1988) lowgs
93 bl oxsplis SHo Ll s
elugys slall jlado .cuwl Guind slaosls UL
Jord L8 bb Kol aS cuwl /Y I 6L
oxdzhaiwl gwbly oxSle Huze cawl
9 ojlw gn Syuie gwbily Sbe iy
bl sy culie slayse jlolinlaySlas
ol O b ojlw aS Cuwl gy Jro
L of Shabl @ e GinleySlin b ) Syidie
33 2l a@uily gaso Jao SO K0 sleojlw
SrSojlaal Hlul gy cxasglin as jss opl
Haig0 ol jastie aS cuwl ol 2 089 el
syl b guuiw  Spue  gwblg
Y 638 Olai JZio B A Lt 03 s
ool 1 eslaiwl L hRao gy piegly ol 1o
j P Hlade .a8)S S8 Luyp oo e
» 2230 glin ) Jod s slSas gy -/0
owlly ol oxolcwwma o gulwl
il pis ol slapasio Golas i Golaiuwl
cwlie shXea gy oxasglan as osg -/0
Cwl Jao
vl a8 cuwl pausgs @ eV pidg ol o
Sl shls 3logyS ST o @ WSpo GILL
2 KLl wSpe HLL Hy aShe ! i
iy wgdipe pl wllas jgba yasbi
- b 9 ey ¥LL S @ plgise



(abwgio 0393 plalso asllas 3g0) Gilojls )l3lBg Ladlo Y1 32 356 b welais] Giulu g duol $r) o aasly Julss

Jaro cuwlio Gbjlpn hogys slapustio Golaia
2S o b ) Grdns §)lislw

Q% 9 R? eyylpiss s (V) Jga>

Q? R2 e
i N\ oelaial pigle
-/PAP -/ wilajlw (5)lalég

Jao SIS uijl bl

9 &xSojlul sladsre pisjle Guup il o
Gl wliles IS Jao lidlw Jao
(GOF) Lijlp oS Hluso jl eslaiwl L Liagl
9 sxS0jlul Jao 93 yo pasli gl A L))l
S)luwo ploreas 9 22350 18 e |y §)lislw
xRl 39)60 )8 @ Jaro IS 3)Shac G §le
»3lao buwgio Guwaie guSle b ply pasba
Slapstio R? st cupd buwgio g GShaudl
ol gy werse

GOF =\ commumalities x R*

olgcas iy as /P19 +/PO /1 jlado auw
M3 )3 GOF slp 599 9 bungio wiuid ysléo
Jade aSuyl @ asgi L oagdbe @iyl
Cuws @ /PP Giagihy Jae shy oxelciwsa
Guéind LIS Jao cuwlio jluw yijlp 13 aal

9 sxSojlxl sladse Gl Gy jl ow
S Jro cuwlio pljh guily 9 GHlislw Jao
090)T 2l Gy @ BT IS aueyd sl g
S dgbe aisbyy gl G sleaus)d
Ll oaubdihl anlsl s oaslcawsay aulis

i S S,lsly

=

0.955

S e [NPRIWERATY
¥
0.575
0.746
wlsgs
+ 0.804
4 0.808
wle ol Jslate b o
0.770 sl Sl
[
dalas oo cables

A
0.946 %

0149 »
0864

o) 9 bXea gy (2Ll b @ asgi b
SxS0jlnl sladre aS sguine oralie 1)3lg
S @ piegh sl wlslwe Jao
olan slopsio §pSojlul HUlgs ol
Sl Jao gijho aslsl )y d3 gyl 1) gl
23S0 R piRgR
s lw Jro

olsy Slopstio g bl gisg ol )
Sl sbmo ool 3860 IS Gauypayge Gaiss
@ bgipo R? culpsd §)islu Jao Gijhy Gy
R? .l Jso (awiwwly) lopg»y slaysszio
raszio ¢y 6t oarasplin aS cuwl Slb=o
/19 jlado aw g 0392 [jugys Juszio b o ljugp
She w4 o lade plgaca -/TV g -/PH
@8y b > 508 o huwgie wiums yolde
@ a>gi L .(Davari and Rezazadeh, 2013) sgub0
cuwlio oaalciwsay R%usléa (V) Joas ol
oliw | glagiy Gilislw Jao gijbs od9s
AQ3 (0

Jro Gy cup Sle Jbxe gaogs
Shogys slapsino 02 uslée Gaglh §)lislw
b Jso ot @38 bma gl cawl Jao
jl So o (Henslear etal., 2009) Jjlwo paduivo
a |y jhso ol glu /0 g -/10 /P jlado aw
9 buwgin Wi G Wad )ly wuip
L .vlosgas 9y2e abgiyo ojlw Hgo y3 Sg8
bgoiyo@? ylie (V) Joga> b a4 asgs

ERT RN

/

0.950

/

0.307

lSa louugi il

i i34 il
aclary] gl

lsbiol Cubus edls 3 Lol Jaa (1) JSis

| ap



(T csois cubjaoiesuea) [T

AEL. Vol. 3. No.3. Autumn 2022, 83-100

Y- P SN

163.662

PP CE PPN

106.846

SR simulen
11.582
16030
YL NN
27501

el oI5y

3.360

S b i L

&4—29.937 -

el lais o513

20941 =l SR

sy s oSl

548757
1979 » .
18356,

0 gl s
o lainl b

(t-value) (ylssisa slacl clls s Glol Jaa (F) JSui

L(b),g.u.:.b 4.1.15 6|H t OJLOT J|.)..6.o d.JJA.l L'):?IJ-)
olwabl adaw 53 aswiys g osgr 1/97 5l UL

2bboo jlalzs %30

uilojlw 5189 31 Juol paey 386 pxdituns juus culpd A Joao

olegly aud)d @hoieo pbuw toylal by o
Al /1 11/OAF -/ovo lojlw s)lslég 5 Jwol §p0)
sl -/-0 1/ava -/1€9 welainl Ginlw < Juwol pany
Al /1 P/ -/PV oelaisl pinlw < lojlw s)lalég
sl A P/ -/IVV welainl Ginlw wilojlw )lalog Juol Spuny

L oelainl ginlw U Juol sy gn akdl)
/1 Sl oo 5y Glojlw )by 3 aube
awdyd golwl ool o (p</) cawl lagize
61389 dguib 0 ai8)S asuis g oxb Al gl
oelainl pinlw b Juol sy abuly )3 Hilojlw
ol Aoy pgud aauwgio pgy 0)93 plalso

Ala aslo

G325 A g Gy

Mann pd odolcuwsdy ol gulwl o

S)g 3 Jwol $pe) 356 @ bgyo pudiuo
w8 gyerlil ey jlrime g 039 wikie Gilojlw
&g )3 Jwol Gy g p e pidgh
Moy )b aausgio p9d 093 pladwe Lilojlw
wlelloo aalis b §9é aidly .wid)S jL8 syl 390
9 (Abdolahzadeh et al., 2018, Andishmand et al., 2019)
o (§Aanw iy dV osly allae wlelUao

| aw

Jewo Gpd odal Cuwy auliv gwlwl g

&)138g p Jwol sp) 386 @ boyyo pubiwe
Jbaso /) slall adaww )3 g 039y o ilajlw
R e gl ausys gy ol Sl (p</H) il
olelzo Slojlw G)lslg j3 Jwol §pe) Gints
b8 2l 390 My jau albuwgio P9y 0)93
RYULY)
139 0391 o elaial pinlw o Jwol )0
oy ol jl (p<+/-0) cuwl Hlaaszo /-0 slall alauw

23 Jwol Gy Gl o e pagly awud)yd

256 @ bayo pxdiuus juuwo wupd

Hoo aluugio 093 0)93 pladeo elainl Ginlw
roo wopo puSpe Jh8 Al yge sy
vinlw p Glojlw 61589 456 @ bgupo pubiwe
o /41 slall adouw 3 g 0390 Lo elaisl
R G plegly auoys o) gl I (p</H1) il
olelo Gelaisl Ginlw )3 Gilajlw §)lalog Giny
I8 a0l ygo disyw pgu abuwgio A9y 0)9d
ol whiwl wg veail b grines HuSuo
@ bgijpo aubiwopl o oo a5 3 0



(abwgio 0393 plalso asllas 3g0) Gilojls )l3lBg Ladlo Y1 32 356 b welais] Giulu g duol $r) o aasly Julss

Ghuasih sl Shg shis plojlw )y Jwel ghuae)
9 wod bl @ g awe Ol g auslg SUsI g
il &8 ayly lolS Lal3T plivlgyuy 9 395 s
P P9 Peld slane G S cuw jal
Lo cio Gilajlw 61389 s aS 3330 pladso
ol plgi oo 25 Ghle @ bl salgs sl
ALS Lo oaliwl Juwol gy Suw jl a5 Hlpao
9 39> Slawgd g b vl 4 Cows
ooud g aibls GaBT auS o )8 o )3 aS Slawwj
R B9 e Sluuyl pulwl 0 GrSareuas
b 9 eudio bulgy §)h8p L ipelainl HLind Guluwl
9 buss > 9 lbgSaraas Loyl
b plao wd Uoy=o )3 1) 393 sleoluul
oSl S plgreas aSul o oglle Gupb (2 2230
9 393 Ry wuw @ e s sl
aeb wgdpe oS (JUdiwl)  )lisesgs
Jicasl g 635 slaiel pUT @ pUS)S b sigdio
il ooleshs b plpae ol s by bl
ay Sl b placueyd olewasai jy gls)s
AuS o alaal gls)S s aadae Sajg osais
ol b xgde el Jolge (ul acgana
aubly ke bilags ygebu &il8g 9 wolgs
vials el wwy (pa g9 (Gudarzi, 2018) il
g ol pelais] Gyl sloy)lis)
Mo b odolcuwady ol gulwl g
Ol 1 Gilajlw )39 il @ boare pudivus
)9 gyl 39s Hby e 9 039s e elainl
vinlw )3 Glojlw §)ls8g Ll o e ULy
Ny g dbbungio P93 0)93 pladmao clainl
azllbo aulis b §98 aidl .id)S Jhd sl ygo
Kaabomeir N, Naami(2016) g Golparvar and Nadi(2010)
il plgre olgie o 3l JoUs s . Crwl guuan
) olinlaGols aS g)laleg LSS piils ojgyol
a ;B LS Lo jo ) glojlw dlaal cgs jo
iy wSlie wage )by aSpe wuld,

s jl spSenaas jl Jud Juwol plyey as el
Quoj jd @lise a8l wglaio slaolByus g
aS auS o wuwS LoBT §pSpuauai 390 Egudgo
9 vledzo j3 b slojSl wuw yge il
olojlw 3 Ll @8le @ aSul guwlws! puiseo
HUamsl aS ‘(Cianci, 2014) sguiv0 w3)S0 aAngi
olelzo s)blog Giml8l )3 ju ylga ol 3g)60
cdly oy olgiee jo calgs 5y Al 138
SUL slylsme by Juol gl aSHLUTI
2ol ol wriboe 393 )lid) j3 s9imo 9 SUSI
9 GAUSI Cuga 3 9K 9 Lo WL wilgio
Zhy,) 2l @il gladso Lable asgwgi g 920
abasle L8 bl ju ylge (ol aan as (2011
olad=o j3 Gilbojlw (5)lalég cls)l g iy jo sl
by aolgs
Jwo opd oxolcuwsdy ol pwlwl p
Ol Jwol $re) 3t 4 bgire ausiwo
awayd gl we Jboime 9 e elaisl
oilw )y Juol Sy Gl o e plogl
Sy Mgl abungio pgs 0)93 pladwo clainl
aglloe b asps ol wd)S Jh8 sl yge
Ghanbari and Zandi g Mostafa, Farley & Zaharie(2020)
ol o )y .l 9o and Saif Panahi (2015)
aS Uiyor 9uRjgal )3 e wds ylgige akl)
awlgige wubbo Jwol obue) slocShg shibs
o Gisluioly) sy sl i 98l g Lty
oladss jl Gluw gdlg )y g il glalze
Oy dgdiz0 el aS oo ol wadise
oy Al IS8 398 olorw oy 2 Jwal
Hd) wlgi0 auad cul aS cuwl la gl euis o8l
3l 8 sl s jw ) gledss cudio Gilojluw
Shls a8 Giyargubjsel )3 Glalwe ;X3 Sow
395 jl Rlylid) wubbee Jwol obuey Sig
Hlojlw U8y Linliél @ Wac aS o3G0 jo

Jloglpisas s9dipe yaio olalze 1S cude

| Q¢



[ sawyis cimjgoicspay [T

AEL. Vol. 3. No.3. Autumn 2022, 83-100

9 WMo Jasi g §)B1a9 g S)lgasal (inpigs
(Gudarzi sguis0 OUS)S yikdius )lalég gg030)s
dMasi @ jaie Lilojlw (5)lal8g ¢l as ! etal, 2018)
owdwl 393 IRl Veres e Slasely
Rl 9 oheo b g byl s)hdy iesS
L asd iy g 39 slaaiwles  p8u
Do oSS Gisluisly) plawsl S)ebay
2 Juol §pey as sl plis ol ggano )3
1o abbangio P95 0)93 pladwo elainl Ginlw
Yl gylalizo il Lilojlw (5)laldg Gupdo jl ximyw
il g0 3l ) of auéyd ool peajl s)lel sloaidly
Sy aS 3gas il lgice welenl §oé aidl
Wygod A g9 e Wgod ao Jwol
vinlw )3 Glojlw )l Gupb I audiuayc
iy awo) Jd axiwd  IASGE Lelaisl
aS Lol b iy oledlooe ol b oxslcwwsa
Wgoa Slagllos wuwl 03gas Gy Géo
Olgie oT 3wl JoVs 3wl oadiu plaul aabiue
9 Sig shb Jwol gy culs yloxe
33 o il aulgie aS awiwd leylid)
Al adly pelaisl uulw slo)lisy Lials
duol 0y Sew U aaaly 5o juo (Sekoere, 2015)
g oo gio $py ol &S cuwl adls gl
0d bbb Jdy a4 gl culre g loaal)
ol yly &8ly 43 abbe @Y Hlucl 9 caplis
Qi gdgs @ b ohks )lis) asgi aS cuwl
Wgo @ | ol ) wlse Yol g S0
ole olgice wulgys Bjlwee phuKal wuio
slayyol 9 wbldicl lagujl gag bhly a8 cunls
Shls as Gigrguijgal 33 pledwo Hls) )y ogo
9 awyre j3 wuibe Jwol pbaey sloSig
@ gladwo yidw diled o Giygroujgel
9 3330 whblaicl g laygl Lo yij)l T G2lwlui
olalszo )3 leyob o whsldicl o i)l T g

| 9o

oy wWylge ¢i9) Vb wlblsl il Hus)ls
iPlojlw ©huuss Jigr Gludy «S)9ler 9 wudlls
okols LSS 9 glure gw Jols il
wlgys 9 luwl
2503 Ghle @ b aoles Hlusl gy Grinsail
ool S b UL )8 )blég L pls)ls

ool sux slavie

A olylS @ o Gidie Gable g ol
I8 uloj )y EUL Grald §)9l wb g Gl adboaw
I8 @ o ol glausl g §)bblime pus yls
oliylsS wolae asul culgs )y 9wl ik
Lido cobs) g cuie Olwlws! gl 13 v
O blad gl as dgi oo el Y8 @ o
slaal plinlp ) HS gl aS Glouse js gl 6)Ble
obl 9 Yhal Gipdy @ Jro prinan 9 03905
Sl colgs 9 333 i T )3 busse o sbo
ol sl 1A g y5)lalég gl glojlw @ Cauus
Nlgi oo )8 @ s o3 wudie puluel
ilw awle ohsul slaylis) LualS Gaudio
394 )18 buso )y elainl
Mo opo odoliwsd i @ asgi b
L Jwol sy g abul) @ boyyo aubiuwopc
Slojlw )bl 8l L elaisl Ginlw
ool aweys gulwl il p we b
Glojlw 65)l3l8g sgubsr0 aid)S asuis 9 oxdanl
olad=o elainl pinlw U Jwol $pue) aal) o
Yl Gaole by 3oy )b aaungio pgs 0)93
iy wlellbe o L §98 aidlh auwaj )d
33wl eaiwplbal padiwe Wygoa glaslUao
ogle Juwol plpay wuds plgige ably gul guws
9 slauly cudlass g gagr oSl Gupb I aSul
33 oUT jl Goalesybs g plS)S slajls a4 asgs
ool slylisy, GualS del aS vlosouas
oelainl

L 39 job el wagbee gl

ubige a4 oy sl pinlaRpUlgs



(abwgio 0393 plalso asllas 3g0) Gilojls )l3lBg Ladlo Y1 32 356 b welais] Giulu g duol $r) o aasly Julss

Sl 9 cudled LSy aS 3360 sladl
omaan b salgs Gihél ) ol Gilojlw
9 a6y wyguoay wleMbl Jsli shls Juol plhae)
Slaylid) ol @ jw ol ol aS abbo Sla
23S o SaS ylades pelais! ol

aS dgudo Aguiy plogh alin gulawl
Plall L Liyorguiigel pdgiwo g pulaa ghusre
i 28T sl |y Slawej Juol a0y o381l 638
guan i8S iy yon plelwe JS wlpas
30 @98 iy 9 23S pald juae b plishhas gag
1 etlaisl il sloylisy GiualS auej
Rlubpl el prinwe 2uS eahs ylalzo
ol 53 )39 9 Cdgiuwe yulwsl g agsi awle
God> phlas as sgii0 wzge plojlw yl)Ken
oelainl Gunlw sloylis) g aus cule) | )01
Aaes glas ags j1HES luso jy §pieS

wale  ploagh  Slacusgine  adax
2w @ Joas a5 dgs gl gl Rogi 9 ohabe
9 Srdprast 1A 3Spe azlge §)lgdn b ) Gle
Pl @ boie duaj il )3 Gele slayhs)lgbl
9 soyiuws sloagas gy yiuiw slayiagl
Slabuwly o $lasj Slajusio abyl) aslloe
.l oo
JLAAE-REIvE

cwlu)lS aob obb jl aiddp Giegly ol
3 dlie oBaiwgs .l oy o&auls syl
ann wiclwo g Koo jl auly Lo iV 393
3l oagas S ) Lo plagihy ol )y &S Gl
Anles )8l

| a1



[ sawyis cimjgoicspay [T

AEL. Vol. 3. No.3. Autumn 2022, 83-100

Refrences

Abdolahzadeh Lalehdashti M, Goudarzvand

Chegini M, Rezaei Kelidbari H.(2018) The
Relationship between Authentic Leadership
and Job Performance among University of
Medical Sciences Staff and Explanation of the
Mediating Role of Psychological Capital and
Social Capital. ) Guil Uni Med Sci. 2019; 28 (112)
:61-72.URL: http://journal.gums.ac.ir/article-1-
2223-fa.html

Ahmadi, K. (2017). Presenting a model to develop

the concept of nurses' social undermining and
evaluate it. Scientific Journal of Kurdistan
University of Medical Sciences, 23(1 (series 93)
), 99-109.
https://www sid.ir/fa/journal/ViewPaper.aspx

?id=356307 [in persian]

Alavi Matin, Fatemeh, Damghanian, Hossein,

Rostgar, Abbas Ali.(2018). The effect of
comparison sadness on social attrition with
the mediation of silent envy. Public
Management Perspectives, 10(2), 119-95. doi:
10.29252/jpap.2019.96549. [in persian]

Alilyyani, B. Wong, C. A. & Cummings, G. (2018).

Antecedents, mediators, and outcomes of
authentic leadership in healthcare: A
systematic review. International journal of

nursing studies, 83, 34-64.

Alipour Darvishi, Zahra, Khaef Elahi, Ahmad

Ali. (2010). Designing a model of social
attrition of manpower and the consequences

of interpersonal communication. Management

Andishmand, V., and Asadi Khanouki, A, and Asadi

Khanouki, M. (2019). Examining the
relationship between organizational loyalty
and deviant behaviors in the workplace
through the role of organizational virtue
among employees of the University of Marine
Sciences. Marine Science Education, 7(20), 109-
18.

https://www.sid.ir/fa/journal/ViewPaper.aspx

?id=510043. [in persian]

Bagozzi, R. P, & Yi, Y. (1988). On the evaluation of

structural equation models. Journal of the
academy of marketing science, 16(1), 74-94.

https://doi.org/10.1007/BF02723327.

Bandsuch, M. R, Pate, L. E, & Thies, ). (2008).

Rebuilding stakeholder trust in business: An
examination of principle-centered leadership
and organizational transparency in corporate
governance. Business and Society Review,

113(1), 99-127

Brown, S. McHardy, J. McNabb, R. & Taylor, K.

(2011). Workplace performance, worker
commitment, and loyalty. Journal of
Economics & Management Strategy, 20(3),
925-955.

Cianci, A. M., Hannah, S. T., Roberts, R. P, &

Tsakumis, G. T. (2014). The effects of authentic
leadership on followers' ethical decision-
making in the face of temptation: An
experimental study. The Leadership Quarterly,

25(3), 581-594.

Research in Iran, 14(2), 45-66. [in persian] Davari and Rezazadeh (2013). Structural equation

Alvesson, M. & Einola, K. (2019). Warning for modeling with PLS software. Publications of
excessive positivity: Authentic leadership and Academic Jihad Publishing Organization.
other traps in leadership studies. The Duffy, M. K. Ganster, D. C. & Pagon, M. (2002).

Leadership Quarterly, 30(4), 383-395. Social undermining in the workplace.

| av


http://journal.gums.ac.ir/article-1-2223-fa.html
http://journal.gums.ac.ir/article-1-2223-fa.html
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=356307
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=356307
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=510043
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=510043
https://translate.google.com/website?sl=fa&tl=en&hl=en&prev=search&u=https://db.ketab.ir/bookview.aspx?bookid%3D2240020
https://translate.google.com/website?sl=fa&tl=en&hl=en&prev=search&u=https://db.ketab.ir/bookview.aspx?bookid%3D2240020

(abwgio 0393 plalso asllas 3g0) Gilojls )l3lBg Ladlo Y1 32 356 b welais] Giulu g duol $r) o aasly Julss

Academy of management Journal, 45(2), 331-

351.

Ghanbari, S.,, and Zandi, Kh., and Saif Panahi, H.

(2015).  Factorial structure and internal
consistency of authentic leadership
questionnaire. Development and
Transformation Management, -(24), 57-67.
https://www.sid.ir/fa/journal/ ViewPaper.aspx

?id=271873. [in persian]

Gill, C. & Caza, A. (2018). An investigation of

authentic leadership’s individual and group
influences on follower responses. Journal of

Management, 44(2), 530-554.

Gol Parvar, M., and Nadi, M. (2010). The mediating

role of organizational loyalty in the
relationship between work ethics and deviant
behaviors in the workplace. Ethics in Science
and Technology, 6(1), 43-52.
https://www.sid.ir/fa/journal/ViewPaper.aspx

?id=137520. [in persian]

Gudarzi, Samad, Jalali Farahani, Majid, Saberi,

Ali. (2018). The effect of authentic leadership
style on the psychological well-being of the
employees of the Ministry of Sports and Youth
with the mediating role of psychological
capital. Organizational behavior management
studies in  sports, 6(3), 37-48. doi:
10.30473/fmss.2019.46612.1979. [in persian]

Henseler, ). a. R, Christian M. and Sinkovics,

Rudolf R,. (2009). The Use of Partial Least
Squares Path Modeling in International
Marketing.  Advances in International
Marketing (AIM), 20, 277-320. doi: SSRN:
http://ssrn.com/abstract=2176454

Hepburn, C. G, & Enns, ). R. (2013). Social

undermining and well- being: the role of
communal orientation. Journal of Managerial

Psychology.

Hershcovis, M.JS. (201). Incivility, social

undermining, bullying..oh my! A call to

reconcile  constructs  within  workplace
aggression research. Journal of Organizational

Behavior, 32, 499-519.

Hinojosa, A. S. McCauley, K. D. Randolph-Seng, B.

& Gardner, W. L. (2014). Leader and follower
attachment styles: Implications for authentic
leader-follower relationships. The Leadership

Quarterly, 25(3), 595-610.

khorasani Taroghi, Hamed, Rahim Nia, Fariborz,

Malekzadeh, Gholamreza, Mortazavi,
Saeed. (2016). The relationship between
abusive leadership style and deviant behavior
of employees (case study: sports and youth
departments of North Khorasan
province). Human resource management in
sports, 5(1), 133-146. doi:
10.22044/shm.2018.6499.1663. [in persian]

Kumar, D. N. S. & Shekhar, N. (2012) Perspectives

Envisaging Employee Loyalty: A Case Analysis.
Journal of Management Research, 12(2): 100-

18.

Luthans, F. & Avolio, B. ). (2003). Authentic

leadership development. Positive

organizational scholarship, 241, 258.

Mostafa, A. M. S. Farley, S. & Zaharie, M. (2020).

Examining the Boundaries of Ethical
Leadership: The Harmful Effect of Co-worker
Social Undermining on Disengagement and
Employee Attitudes. Journal of Business Ethics,

1-14.

Nasresfahani, M., and Allameh, S., and Shaimi, A,

and Timuri, H. (2015). Development of the
model of the concept of social wear of
employees in the studied organization: the
country's  welfare organization. Iranian

Management  Sciences, 11(47), 99-116.

ttps://www.sid.ir/ fa/
journal/ViewPaper.aspx?id=302584. [in
persian]

| QA


https://www.sid.ir/fa/journal/%20ViewPaper.aspx%20?id=271873
https://www.sid.ir/fa/journal/%20ViewPaper.aspx%20?id=271873
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=137520
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=137520

[ sawyis cimjgoicspay [T

AEL. Vol. 3. No.3. Autumn 2022, 83-100

Pourezat, Ali Asghar, Ehsani Moghadam, Neds,

Yazdani, Hamidreza, Faez, Kokb.(2012).
Comparative analysis of the role of various
dimensions of justice in organizational climate
and organizational loyalty: a research on an
information technology organization. Public
Administration, 5(13), 65-88. doi:
10.22059/jipa.2013.35548. [in persian]

Ramezani, Gol Afrooz, Rostgar, Ahmed, Nadim

Nejad, Nusrat. (2016). Presenting a causal
model of the relationship between
organizational transparency and
organizational loyalty, emphasizing the
mediating role of organizational trust among
employees of Zahedan University of Medical
Sciences. Educational Leadership and
Management Research, 3(11), 29-50.doi:
10.22054/jrlat.2018.15117.1234. [in persian]

Rastgar, A, and Saif, M., and Farhadpour, S. (2015).

The effect of ethical behavior of managers on
caring behavior of nurses with regard to the
mediating role of morale and organizational
loyalty. Nursing Management, 5(3-4), 38-52.
https://www.sid.ir/fa/journal/View Paper.

aspx? id=305233. [in persian].

Rego, A. Junior, D. R. & e Cunha, M. P. (2015).

Authentic leaders promoting store
performance: The mediating roles of
virtuousness and potency. Journal of Business

Ethics, 128(3), 617-634.

Rego, A. Sousa, F. Marques, C. & e Cunha, M. P.

(2012). Authentic leadership  promoting
employees'  psychological capital and
creativity. Journal of business research, 65(3),

429-437.

Reh, S. Troster, C. & Van Quaquebeke, N. (2018).

Keeping (future) rivals down: Temporal social

| a3

comparison predicts coworker  social
undermining via future status threat and envy.
Journal of Applied Psychology, 103(4), 399-415.

Rodriguez-Mufoz, A. Antino, M. Leon-Perez, J. M.
& Ruiz-Zorrilla, P. (2020). Workplace bullying,
emotional exhaustion, and partner social
undermining: a weekly diary study. Journal of
interpersonal violence, 0886260520933031.

Ryan, R. M. & Deci, E. L. (2001). On happiness and
human potentials: A review of research on
hedonic and eudemonic well-being. Annual
Reviews, 52, 141-166.

Sekoere, I. M. (2015). The effect of authentic
leadership and psychological capital on work
engagement amongst employees in
leadership positions at Standard Lesotho Bank
[University of the Free State]

Seyed Naqui, Mir Ali, Kahe, Maryam. (2013). The
role of authentic leadership in improving the
level of creativity and enthusiasm of
employees. Management Studies
(Improvement and Transformation), 23(76), 1-
28. [in persian]

Shook, C. L., Ketchen Jr, D. J, Hult, G. T. M, &
Kacmar, K. M. (2004). An assessment of the
use of structural equation modeling in
strategic management research. Strategic
management journal, 25(4), 397-404.

Siavashpour, Sadri, Amirhosseini, Ehsan, Hamidi,
Mehrzad. (2018). Presenting the model of
factors affecting social wear in human
resources in physical education of the Ministry
of Education. Organizational Behavior
Management Studies in Sports, 6(2), 67-
83.doi:  10.30473/fmss.2019. 47515.1974. [in

persian]


https://www.sid.ir/fa/journal/View

(abwgio 0393 plalso asllas 3g0) Gilojls )l3lBg Ladlo Y1 32 356 b welais] Giulu g duol $r) o aasly Julss

Taherpour, Fatima. (2016). The relationship
between social attrition and co-creation with
the mediating role of organizational self-
esteem among faculty members of Iran's top
universities. Public Administration
Perspective, 9(1), 109-128. [in persian]

Walumbwa, F. O. Avolio, B. ). Gardner, W. L.
Wernsing, T. S. & Peterson, S. ). (2008).
Authentic  leadership: Development and
validation of a theory-based measure. Journal
of Management, 34(1), 89-126.

Zhu, W,, Avolio, B. J.,, Riggio, R. E,, & Sosik, ). J.
(2011). The effect of authentic transformational
leadership on follower and group ethics. The

Leadership Quarterly, 22(5), 80.



