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Abstract

The aim of the research is to investigate the relationship between teachers' perception of
synergistic leadership style and innovative performance with the mediating role of job self-
efficacy and job independence. The type of research was descriptive-correlational, and the
statistical population consisted of 3327 teachers in Kashan city in academic year of 2023-
2024 that by using Morgan's table and stratified random sampling method 337 people were
selected as a sample. The research tool included four questionnaires of synergistic
leadership (Yousof Boroujerdi et al, 2021), innovative performance (Scott & Bruce, 1994),
job independence (Zare Ahmadabadi et al, 2018) and job self-efficacy (Wilk & Moynihan,
2005) in terms of Likert 5 point scale. The questionnaires validity was confirmed as face,
construct, convergent & divergent. The reliability of the questionnaires was estimated
through Cronbach's alpha coefficient of 0.99 for synergistic leadership, 0.89 for innovative
performance, 0.96 for job independence, and 0.88 for job self-efficacy. In order to analyze
the data, statistical software such as SPSS and Smart Pls were used at the descriptive &
inferential levels. The results showed that the mean of all four variables of synergistic
leadership, innovative performance, job independence and job self-efficacy was above
average. Path coefficients showed synergistic leadership with (Beta=0.14, P=0.003), job
independence with (Beta=0.575, P=0.001) and job self-efficacy with (Beta= 0.28, P=
0.001) has a positive and significant effect on teachers' innovative performance.
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