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Abstract

Background and Objective: The present study was conducted with the aim of
investigating the causal relationship between authentic leadership style, school
culture and proactive personality with teachers' job engagement and the mediating
role of psychological contract in elementary school teachers of Khorram Abad city.
research methodology: This research was applied in terms of purpose and
descriptive-correlation in terms of method. The statistical population of the research
included all the teachers working in elementary education in districts one and two of
Khorramabad city in the academic year 1402-1401, whose number was equal to
1450 according to the statistics obtained from the employment offices of these
districts. The size of the statistical sample based on the Stevens rule was equal to
255 people who were selected based on the staged cluster sampling method. In order
to collect data from the authentic leadership questionnaires of Walumbwa et al.
(2008), Gruenert & Valentine (1998), school culture, Bateman & Crant (1993), the
psychological contract of Robinson & Rousseau (1994), and Schaufeli et al. (2002)
was used. SPSS version 21 software and structural equation analysis in PLS software
were used for data analysis in addition to descriptive indices.

Findings: The results of structural equation modeling of the research showed that
the relationship between authentic leadership style and teachers' job engagement
(P=0.333), the relationship between school culture and teachers' job engagement
(P=0.327), the relationship between proactive personality and teachers' job
engagement (P=0.246), and the relationship between psychological contract and
teachers' job engagement (P=0.601) are positive and significant. Also, the
relationship between authentic leadership style and teachers' job engagement with
the mediating role of psychological contract (P=0.352), the relationship between
school culture and teachers' job engagement with the mediating role of
psychological contract (P=0.382), and the relationship between proactive personality
and teachers' job engagement with the mediating role of psychological contract
(P=0.284) is also positive and significant.

Conclusion: Engagement employees are completely absorbed in their jobs and
perform their job duties efficiently. This is more important for teachers, who are the
basic factors of society, because teachers are responsible for guiding and nurturing a
generation and even several generations, and they can guarantee the effectiveness of
the country's education system if a high level of have passion and motivation in their
job.
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The causal relationship between Authentic Leadership Style, School culture and Proactive Personality with teachers' job Engagement: The
mediating role of psychological contract

Extended Abstract

Introduction:

The education organization is one of the most important organizations in any country, and one of the main
elements of the success of this organization is the presence of motivated and enthusiastic teachers, teachers who
guarantee the effectiveness of the education system with their high job Engagement. The concept of job
Engagement has been considered as a very important factor in the effectiveness of organizations in recent
decades (Perera et al., 2018). Job Engagement means the amount of physical, mental and psychological energy
of people in carrying out the activities related to their job. In fact, employees with high job Engagement
establish a pleasant and effective relationship with their work (Xu & Thomas., 2011). Job Engagement is
considered one of the necessities in order to increase organizational commitment, increase job satisfaction,
reduce the intention to leave the job, and ultimately improve the performance of the organization's people. Job
Engagement causes people to be attracted to their job and to perform their job duties effectively and efficiently
(Schaufeli et al., 2006). Teachers' job Engagement is related to various factors. Among the variables related to
teachers' job Engagement that will be investigated and studied in the current research are school culture,
authentic leadership style, proactive personality and psychological contract.

Methodology:

The research is applied in terms of purpose, correlational in terms of research type, and structural equation
modeling in terms of type. The statistical population of the current research is all the teachers working in
elementary education in districts one and two of Khorramabad city in the academic year 1401-1400, which are
estimated to be 1450 people based on the announcement of the recruitment offices of these districts. In the
present study, the Stevens (2002) rule of at least 15 participants per indicator was used to determine the sample
size. Since there are 17 indicators in the present study, the required sample size in the present study was
estimated to be 255 people. The target sample was selected by stepwise cluster sampling method. Among the
respondents, 134 were men and 121 were women, and most of the sample was between 41 and 45 years old and
had a bachelor's degree. In this research, to test the accuracy of the theoretical model and calculate the impact
coefficients, the method of structural equation modeling by means of PLS software was used.

Results:

The results of structural equation modeling of the research showed that the relationship between authentic
leadership style and teachers' job engagement (P=0.333), the relationship between school culture and teachers'
job engagement (P=0.327), the relationship between proactive personality and teachers' job engagement
(P=0.246), and the relationship between psychological contract and teachers' job engagement (P=0.601) are
positive and significant. Also, the relationship between authentic leadership style and teachers' job engagement
with the mediating role of psychological contract (P=0.352), the relationship between school culture and
teachers' job engagement with the mediating role of psychological contract (P=0.382), and the relationship
between proactive personality and teachers' job engagement with the mediating role of psychological contract
(P=0.284) is also positive and significant.

Discussion and conclusion:

Engagement employees are completely absorbed in their jobs and perform their job duties efficiently. Job
engagement leads to a decrease in leaving the job, an increase in organizational commitment, an increase in job
satisfaction, and finally, an improvement in people's performance. This is more important for teachers, who are
the basic factors of society, because teachers are responsible for guiding and nurturing a generation and even
several generations, and they can guarantee the effectiveness of the country's education system if a high level of
have passion and motivation in their job.

Reference:

Perera, H. N., Vosicka, L., Granziera, H., & Mcllveen, P. (2018). Towards an integrative perspective on the
structure of teacher work engagement. Journal of Vocational Behavior, 108, 28-41.
[https://doi.org/10.1016/j.jvb.2018.05.006]

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006). The measurement of work engagement with a short
questionnaire: A cross-national study. Educational and Psychological Measurement, 66(4), 701-716.
[https://doi.org/10.1177/0013164405282471]

Xu, J., & Thomas, H. (2011). How can leaders achieve high employee engagement? Leadership & Organization
Development Journal, 32(4), 399-416. [https://doi.org/10.1108/01437731111134661]

Journal of Applied Educational Leadership



FFAY-YVAY 1SSl LLs = YYAV-FFAY 1l Lo

O 1plelre (aad 3lend U Lgy Cumatid g dw o iy ol (g gy S s abay

Ll o318 (il

19 ‘a.ﬁ dlose hal

u.w‘.:&m)

olpl bl a3 liw ) oKl ¢ Sludl pole 5 olosl oSl ¢ awlids gy 09,5 ¢ oy (cwlids g, skl ¥

bgg Copated 5 duydo Sin b o (g pam) S o dlaly gy B by ol g 1B g Ao
3 el ol 3l e @il 05 Glalso > (BLBcly )8 (ole S 5 plalee (i 3lzdl
eWolo 2l Jao g9 3l eobey a5 5l g o)l Ban i I el ol plRgRy (owlindydg
5o 25 Ghgn 9 5ol ) hid 0,90 JELs (alro 48" Jolis Gimggy (5)lol (s anol> 05y 5yl L
bl 5l eas 331 Ll b gilae Lol slaws a5 5 VFN-NFeY  Luass Jlo 3 oLl a3 ol pes ¢
oS 5 i3 YOO b plyy Guigetaal 0aels ulisl 1 (6)le (5 g5 o2 292 8V FD L il (2l 0l ()8
sladoliiuy I b oy (935 yolaio 4 8ad Q] ol Alspo gl Adgs (655 Lges Lhoy bl »
5 0ok by cpased (V) (pldy 5 ©9)S dwpde Sans (Ve rA) oo 5 lowally ool (5ym)
(Voo¥) OhlSen o (agls as 3lasl 5 (VARY) gwg) 5 Ggmatsl) (3Ll 31,8 (1AAY) cilS
Ui 5 VY a5 SPSS Jl3olp 5 51« simoss c6lb sl 1 938l o o3l uloos 5 435 gl b ezl
A5 4B, 0,00 PLS 58l p o ()il &¥laa

b BLdl b ol (s S o dlall) &5 0b (L5 Qg ()l Ls SYbe (b e gl Bl
9 by coased o daly (P=4/¥VY) plolee (i L] 5 dujie Sin b oy aladly (P=/YTY) lodee
g (P=/50) et plodne (i 3lasl 5 (i3 ldgly) 215)))3 (o daly 5 (P=2/YFF) plalee (Jid glucsl
daly )3 (P=2/¥0YV) (Jad slasl g Jool ey daly > (BLily) )5 izxen il (o lbliae
e (i (P=2/VAY) (Jxd gladl g Loy comased daly 3 5 (P=2/YAY) (lad 3Ll 5 dwjie Siny
S el

5 4] 255 i @l g wisd (oo 053 S Gl JBlS ©ps0 4 sl (LSS 16 S A g Sy
oo Pt 6y Capanl ) At dmols bl olse 1 45 labes 13 pgo ol ik o Pl o]
0 pe 2 9 Sy eke p ]y Jud w g Jud SO g 9 Cobe Clpue (lolae & T il
il 35 i 5 1 0555 5 Bidl 5l 2Vl s 4 Syl |y 0uS ool Pl it il
Al

Wl OleWb!
AARA FARYA R PR TR

AAE2 FARYA R SYRVF TR )
VA il olowi

O..\Jb& 9 ufm;] dlﬁ 395 oK )|
2458 o3l (Ml jg0 4 Allis

10.22098/AEL.2023.12
411.1234
fgMlS slaojly

ol 0y S (i 3z
13,153 by, Canatid s yhe Kb

By,

s BLidl b Ly Coased g duyde Singd e ol (gpmm) S o alaly (VFY) Al e e a5 g deste b Ly b o S b 3Ll
V=N (E)F 2,0 i jgol (g puty iy s — pale dolilad . 35Us olgy 15y, ole a5 1 lalne

ML_C oo :J,iMM DM’.;*

Ol ol g3 b olStils ¢ slasl pole g bl 0aSiils (bt oy 09,5 £ LS

SRIVYYFAYFR £ ydli

abasi.mo@I1u.ac.ir: Sug pSJ! Cow


https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/
https://orcid.org/0009-0003-3956-8293
https://orcid.org/0000-0002-2839-4860
https://orcid.org/0000-0003-3120-384X
https://ael.uma.ac.ir/

SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

EVRT
L ploles 3929 05>l 53 Cutigo Lol Jolge 1 (S g 13l (0 ()9S o jolio (25 w3l Card g ol 5 Wog 5 090!
5D i slail pyphe bl o g0l pllas  isu Sl 0aiS Cpeenss 3¢5 (YL \Ulg.;'s Sledl b &S Slalee conl (3lidio 5 03,
i el (Perera et al., 2018) cowl a3 )15 av g 3y90 b lojl il )3 e Hlows Jole SO lgic 4 3] (sl ams
89y il (e 95 Jid 4 bgsye sla el (il ploxil 4 )3 081 Sl 5 (205 (a3 0l 60550 Gliee b gl
sobato 4 i 3Ll (XU & Thomas., 2011) w5jle o )55 395 b 55550 ¢ alies bl YU Jlad slasl b LSS
Gge Ol ygps il Sy losle bl 3,Shas slisyl Culesyd 5 Jid S 5 duab (2l (Lid colsy Ll o slojls a5 o YU
n plogl ]y 095 (Jad LBy (65 5 gdlao Sy a5 wigd plutled o 0l 814 39 (o el ad 3Lt 90
59 g Cate By, parde SO Jas slesl Hallberg & Schaufeli (2006) \s ;1 .(Schaufeli et al., 2006)
38l Cute cuind 4 o)lsl ad slesl (Findikln et al., 2015) col I8 Joxeo jo a3l olgy coodlo g uojoo slo (asli
9 )5S Ol 3,8 yidin (S5 5 315l (Vb aw (g H(diegss ) sl 8> 5Pl sl Sy bg 3l 03 Jad 4 s
) R L . N R - . KT .
by don (35 (hgelid g loj @y CBIS b 038 ) Q) sl g (S (65 iz plosl Sl kil g 59,8 (el
So dn (Bge g yolb clls Ol 4 9395 o Chuog ()] 5 s M S g )8 50 ad 5y8 S ol ploul e > Gl
Lo pito dles ool byl o alise Jolge b olabse Jad slzsl (Bakker et al., 2008) s)ls o,lsl ol o ;51,8 cdls
5 b = . .z . . . . p ca el e .
L o) sy S Paisyio Sinp 085 sialgs )5 adllas 5 e 3,50 55 53l g 33 48 lobee (i 3Ldl b as e
Aoy . Y ..
VIS T I PRR Y SR PP
5 byl i j35,] dusyhe (i jh sl s ylo i jb pls gy 5 dsdllas 3y90 5 lolee Jid 3Lidl b Laspe slapuiie I S
Wyably ogas 31y lalee sl8d 48" WSl o a2d STl I o] degemme duylo K yd ol duylo (ldd WSk glaybrin
e Casp loiln 4 503 ol sl uyb 5l LK (Kinyd S o ain b g Sty cads ¢ys5UsS SIS 5 b oly) ey
Deal & Peterson., ) sjlw o plaio ojlice plaw 511 ol 48315 15 395 5,8 4 pamxio § ols iy (gl dydo y a2
Hinde., ) coul Jis il o clacl aon 5y Slas 48 0l oo dwyto o) diljg, SBLEI S Colin dwyie o Sinys (2009
Deal & :Hinde., 2004) a5 )3 o b cov |y dwyde Ggs 5,Shos culisys g plobre Jas 3Ll Blys o 2l (Sl
P ke 9 Cpy agyme jl (S a8 wl S a3 SeSUeS slel dwyde Simyd ¢l calisee wliniss s J(Peterson., 2009
as a3l o Gruenert & Valentine (1998) slul cul sais 48,8 Jlai )3 35 yols imeh (slue 45 oids 48,8 Jlai )3 ola
oansl dy ol 5 plalee 5,55 ks 2 ol > dngs sl (5ySan iy Sl 4l lodne 51 ooy (Sl ' lolas

. Job Engagement

. vigor

. dedication

. absorption

. school culture

. authentic Leadership

. proactive Personality

. psychological Contract
. collaborative leadership
10. teacher collaboration
11. professional development

©Coo~NoOUhwWwNBE

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

5 Uhiemel yr Caygele asly 1l (SoeSa saimd HLis 1 Ban Gy (usl dusyie dgt potite B)lyd b ] LIS olus] 5 s sla
LUl Gt 00 S Cipogi 1 6550k 50 8 lie 1)y labne e il (6)len lie 4 o)Ll 1 ) Kon e sl yuy5
28l (o cply 5 e

b 1y Ll Jas 3Ll clodee pased sla (Shy g (spudy cduyde Simyd 13U 365 gt ,» Arifin et al (2014)
O das Kikyd pisen S o Wl |y ol id ladee (Jad L] g (spum) le dlaly ;0 Kinyd a8 Wil L 5 28
Sl lpde a8 (u)lo 33,5 38 ples 3 (93,8 slapite 1,05 ol 4 S oo i Gl ) Qlodre it (i3 gl
1 (698 dowyde Kb b 4 S Wit 35 MACNeil et al (2009) x5l ¢ ynin 3basl b olokre sl aisb azily ¢ oausS
S e culplis S o e ljgel Ll eladely )3 6y Slads 5 0350 b plales g Sligp o (655 0351 b lakes
5 Oljgmal i1 colelxe g3 e Cunyd Glbls,l (6)3 5 Bk I 1) dwyte Simyd Ll Atws lieel il 3,Sles (gl S0y
ity sl Sl sy S tiByS )5 allnn 3350 55yl imgy 5 5 glabes i Bt b Lasye Jolse o3 (Ko
AL (oo ) > B ()95 e S 3 Cute LI 95 650y L g 0ad 4B )55 Cute cwliitily) (595 1 S Jeo!
4 g3 3,8 cdlol s adyy Juol oy, (Walumbwa et al., 2011) sas 15 50 coo 1) o3l Jad slas! Blg o oS
olidgs 5l a8 i (031,31 Lol e, (AVOlI0 & Gardner., 2005) cul jisgs b3y 39 33k (sline & IS 5ol
@yl ola oaailys g ymild 5 B calis g dsn (Il 55 ik )l wyly el ags jlb,  S5eSs 5l ala,e 0 psY
Cudlind da Hles )b ol 6y a5 35,00 o) » Avolio & Gardner (2005) (Gardner et al., 2011) wiws
o)l_.:(’:l :au.iwb UAM>| J\JAL..;I fdtf)lf b C)i Ob)f e g SleMb Qal: uLw) 9 Otf)lf 4 dg> Slwles 9 )lfél )'I)_.»l e :fla;.b)
L oilyie Al s (e ) 3 sla il slie g2 1y 395 Sl (65 mena a4 )l (I) VU ke 3 s
Gl i 5 b g8 Sy 5 BT alT3g8 1005 mronad §) L8 SN ) b 5 455 5 Lo 5 St MLl g5l gon
255 ol oo L L) (Sise 55 5558

Sleiil atmen (o)L o sla (19,55 ol D ade Hlow (i ol (g 45 LSdEine Al Sahi et al. (2016)
Penger & Cerne Syl olydl s colsy g s el o Slojle g (60,8 3, Sles Doty ¢ dad (60550 (Slojle g Jad
b ) Esto o IMS] gn (ppioman 5 Casto gy slb byl sl b ol lpamy a5 wiols L 365 e o 55 (2014)
il G as aS e oSt Walumbwa et al (2008) )l olojlu sldl Jas 3lesl ¢ boline g cato 13l lojle
SIS 3, Sas 39 3 1y ) 4 bl (mlee GAE Slg5 (oo cpl &5 A8 (o0 g Glore )y L]y Juol o) (BUB )
4 3Lndl gy )8, b Juol (o yem, oS 3l ol 3o Seyed Naqvi & Kahe (2013) ingh mls .48 an g oS
Al Al CBME dgup 5 T (i Wilg o LS HIS K

Lisy Comased ol 43,5 )15 adllas 3)90 355 il imgl ) 5 ool bL3) o plales i 3Ll b 45 6,503 o Jols
0,8 by a s Glaal ay i) gl Jos S0l o9 (598 (590 0550l bul b S canl nased (S S by Canastd

. unity of purpose

. collegial support

. learning partnership

. relational transparency

. internalized moral perspective
. balanced processing

. self-awareness

~No o~ wN R

82515 (i j90] (S by iRy — ol dollad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

SI55 0 9y ol 51 oo |y Ll Js g oMo olwlid Uy bgy canaseis b oLl (Presbitero., 2015) sgs o iy
e Lo 55y )3 595 el 1) sllas Laylyis 1,31 ) (BaKKET., 2012) 55)05)55 1 3 ol jl 395 (ol dby> g o
Sdoy 5855 |y 3s 5 ezl g )l Glaal g cupie |y o Jad mle g LW o5 Jld Cygo 4 sl o Yiain! 5 055k
Colegyd 48 ams ploul |y p3Y Slalidl g wimd (e |y by Cus b ditas 0B bg cuwass b o]l (Caniéls et al., 2018)
Ol i g S Lol 1) by oo yd ailyy od ool (obgr bol3l bl 55 aiiS o dbxl 355 15 Lawe )3 1 (gdiend )| ol i
g 8y o 1y o sy i gl 3 (el 4y g M Jaiio laee lyuuis g Wyl ylie 55 olj31 gl wiiiS syl 1y oY
Lo 0,55k

Greguras Jie lge 4.0l o oo lojlo slaylid, ouiS o i bgr Conaseds a5 Canl ol s (LS 55 (050 Jaled
Loy Coraased 45 Sy 4o ol & Ll by 9 LS8 51 535 V80 (g9, p 35 i} ,» & Diefendorff (2010)
DS (e (e Ol (@9iS 4 5L Gapb Sl (e g (Sl o3l g 98 ) Slajle (sg el slayli3) 5 (ad 3 )Slee
Sl bl 55 (ol a8y IS0l g (659195 b (siute Oy 1 Ligy Capases a5 100y Lis 355 gy , 5 Seibert et al (2001)
Woods & Sofa .als dayl, (b 3Ll 5 (350005 5 35> Gal33l) (b oy o g 4 5 (sl b0 Sl 5 gl g
4S5, S ainlgs (5)hline ol 3¢5 )8 5 a3 lis gy Hai jl Yieas! LaoS b ol 31 a5 wsls olis 35 imos o (2013)
o by 6l bgy Cnased b 3ly3l &8 wisizne 55 W00 & Allen (2014) s o Wl o (o ynin Jad slasl & e
g M 385 () sl bz )3 (bgSubdgs (gla Clld g (Jid pe Cu e 1550 sl g B (oaop ) pSY o P8 25 i
s 51395 32 (8 ki (Jad 3Ll

2l (BB gy 033 Cunl 4B )15 adllas 3590 j Sl gl 53 oS (ledne (b Lsl b basye (slapite 51503 (S0
(g camased 5 ool (5pa) cduwpdo S jd) (e slopsite o (Pl i (g & (B UBg, 21118 puite polb gy
oS Cowl (ol ol dcgone gy o 4 (BLIg) 21,158 05l 298 (0 485 Hla5 )3 (Gledee (Jrd lidl) ST jusie
opie sSles g, ob )8 (Rousseau., 2003) aus’ el s a5l sl Ll Mo assl g 5g; (oo jlasl Ll 5l wadine oUS,S
a Cuud Glojl Glags (ad Jos e b cosliio 5 3587 o (awyp plojlo b1y 365 olustiwl alayly diwge LS 48" Cuslize
Sl 8 S Bliiglyy o), gdly,s (Conway & Briner., 2005) sus’ o plidl )5 atie sl 5 b (5,55 Sl
5 olojle ol & gy Slojl sa 9 310)lS” Ja 3 e 3)ls0 (o5ad )3 Soden I )b ezl Sl o ol azigl g as
05555 9 )iy o b g dimd oo )8 i 3590 31518 pred )b 3l 1) 363 (ki Ml lejle SO LSS el o] Golaal
<~ Robinson & Rousseau .(Parzefall & Hakanen., 2010) szws bl )8 slo caclus (o35l g5 cla
s dawgs 1A be s d opl Wl 485108 adllae (Slie 5 yimody ol pd a5 Wl a8 )S L5 )0 de dw (BLS g, 01,18
2,03 LSS (sl o)) sl a5 bjgal (sl am b i ol g LSS A1), dngt 0 ol ol 4 o)Ll i
llasl (a8 03,50 e 0 o)Ll Jid bl 83,1 Jd (o9 (il g anlis (i ctal el e @ 0l £ i lgioee
(Robinson & Rousseau., 1994) s> 555 Jad (sl auils sblje g 3505w ¢ Goi> blod 4 (LSS

(i g 2131 ble ag5 2ol dlox 5l amd o 51,5 ,8b Covi |y IS 5,55 g )8y ke S5 4 BBy 25 sEoo
Coyle-Shapiro, ) s)ls coe w51 50 bl lojlu sdig 0 (slaylidy o ol ailsy 3,Skas 31 g 03 YU 1y lojlo 4 Conas LSl
ol sdsmd L 30 of laanlin 5 ()5 slasl o)l iag (Corder, & Ronnie., 2018 : ., 2000; & Kessler

1. career development
2. Job Content
3. job compensation

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

3)bos Sgutg 20 53 9 S5 Coldy Gl lesls S5 auad G208 (il s ite 1 oS Cul ot peite M5 3Ll
S G labre (653l (203l £l85)) ) Wl o plalro Jlid 3Ll 35 g 5 bigel plosles 5 Cusl (6908 LS
5 (S 5 35 0m g ol BeSh i lS e} 50 (g9 dliminl g CodME ASL sl d8Me 253 Jrd 4 solro ,5T 050 ALEl ope
Olojluw 035l 9 458 JI8 4 flojle Cwdd (0 1) 368 ylae g dlaxiwl lalre 35 0 el BT i lodl il aslesa (S il
S o e la il s 4 awils lsyes ST Ll olakse &5 Sloj wSe 0 .(Ahmadinik et al., 2022) 55, YL
= 93 S 53 el g (52)08 )l bl (o 5SSl e (oL e sl LB &S ST ulus] O el g 0395 355
s ks 538 53 oy plabie a5 GLES) 5 o5 5515 e 45 3 35 s5b5 e (ZNANG., 2021 5
2 alae gL a5 olaald J36 dilie 5 s> sl nb coligel 315 il Juid 51 59655 (sl il e b 353 IS 50 plabse
oyl Gl 38l 3l dla Bl oo ST Wit 9305, dg290 Cunmdy b ljgel LIS 5 ()18 baome I lakee lyllaml BLbail pae g axsl>
(Panahi et al., 2018) 54 sl ;> Jas slasl el b g 6,8 cél 4 oo 5 )8

A ydo Laso 13 0053l SlbLs )| Kim b 395 (ol dpeiwd 9§98 omen Jolse s 4 a8 conl o] 51 (Sl 5 Slie Clialie
Copde 395 LS o il 8l cciuns o)llas o B jgel (gla vl )3 pylie @l ¢ Jid caiel luds 5 caliol ()8 Lo
Gl 48" gl jloss Jloyss 08 b )3 3 3Ll S1all o3 Gl e 2l alae plales Koo Jelse (65l 5 camlio
el ol 5,8kae )3 culal (glo Cglis g g 0351 Cad] B oy (b0l Joltio (ogad & jpome Censs Jolio 5 i
23,5 (0 Sy b yusie (pl (gwyp S90S

(B g b lagiag & cpl 4 Colis b g ond i Clllae g ond S5 ()28 Ak 4 d2g b pSb (g )3 ) (e ]
Soygo & Globre (i 5Ladl by coasid § ol 6y cdujde Ky waine jod g s SIS 35 g Laslyy (y 4 ol
ORRgR 5> 0 S5 (gl g (6l (Sle 4 i b gyinen 1S (0 ()90 | W psite cul Jliy (gw)p pof) Nl A1 a0 LSS
35,055 5 Lygy o o] 6y aty s ye Sim b clt oy ol adaly (g ylblo ¥les oSl j] odlil b il

B3 (S paite [y (65U L dlaly (cogide Jube 1) JSu
OARYR (w89
ol Gty (6)lel dnaly sl (gl E¥olas (giludte g5 3l g (Stused Biid g bl | g (63,8 Ban bld | iags,
72 4 Al o VF ooV ass Jlo )3 oll o3 s e 93 9 o (Al Ghagn 9 Bisel 50 Ml 093 JELE (yralre 48
(V2o F) iguinsl 012 5l 905 @ (s (sl il Gimgd 13 150,800 39l ,a5 VFO+ (Sl cpl (035 bl pMel ol
yl5 939 5L VWY dlaw yols yiamgh p0 a8 bl 5l el oad oslitul (S5LE o il @ eaiS S 5 V0 JBlas dgg g e
ol (gl adoyo (gl Abgs (oS wgas g 4 55 390 el 3, 35l 5 YOD il Shmgfy 10 3L 3,90 dige pe nlplh

CMoass g Jlw YO U FY o (ghyld diges 28] jidey puizmads clidgy (5 525 VYV 2w 5 3p0 585 WY olawi Baiad gl ol 510

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

P Aoy & (o SWolao 2l Juo (B9, 31 30 calpd Aulne g (535 a0 Como pgesl slp gl ol )3 g il
ol oas odlazwl PLS 380

1ol 005 0391 dold] )3 lndalidiw p 31 S5 s g b S 05 o3liaol dolisian 130l 51 ool (gyglaen (sl

Jlses 10 el dolicius p ) sl 005 b (Ve +A) S g losally Lo ¢ Juuol (6 psy doliciun s 2 mao! 6y y dolinions 31
sl i (o ¥) gl adealy cdlas g (g ¥) s)lae g1 (I ¥) il (35105 I ) (25To55 Jols aile 03,3 ¥
5 58 by ole il (o) L doliiunyy (2ly) Cunl 00 ag (3l (hd= 0 a5 9 o5 (S =) dae) S 450 Gl
S sl g TN g <IN IAY /NS i s dolidiun sl ddlhe 03,5 (sl 0 delidiw p (SLL sl ol Ll (VYD) )
o ailge 03,3 (bl g /) |y dslidsy IS asliis g (bl 5 (Y21 +) olen 5 9,gke 05 (3155 il by /38 aslis
ol Cands < ASY dolidusyy oyl JS oL 5 pols Gimgss 53 0,8 ()55 o/ Yo g /AN /AT VY s 4l ol

g Jom YO (hyls dolidinyy cpl A (b (VAAA) pliddy 5 & pg)8 bawgs dusyho it jb dolisiun 1w yiho S 48 dolinins 2
e Yy 8) i ot (S D) 51 iy At S #) b 55 (S 1)) Al (5308, (ol 5 5
(iblse MolS' =0 315 5 pillie MolS = 56) 5,5 (el 45 0 il yolusl o (oo ) oS3k 55 8 Lo g (o ¥) o) S0
035 (gly 5 dolidiun p (oL el ods Wl (WAP) ) Ken 5 oY eS lawg Jole Julod o) b doliiinyy ols) (ol 0ids aps
9 Cysg,S b oyl 35 Lagl bawgs +/AY delidusyy IS (gl g +/AD /Y /M /AT IV /AF L5 4 dnliiun y (gla adlge
(x5 3 8 o /A ol )Sen coles /AN illan gy sl |y Aokt (sla ol 03,5 L 35 (VARA) ol
ol igss 50 .0)S (5155 /A0 sl JS (glyr g /AT (Bun Gasg /AT (ledre S lie o JAY (gl 48> drwgi o[5S
el ooty +JAVY dolidiny ol JS 2bL 0

94355 0 gl dolitiny ol .l oad (S1)b (VAAY) C6l)S 5 eil bawgs gy Canased doliius p b g1 Comatun doluiow 5
5 oS g delidioy ol ol Cunl 00 ag (8Blge MalS= 0 dae 5 palle M5 =) sae) 0 S gl au 35 0 b 4l 5
L 1y dolidusy olgy 3 (WAQ) LouSe anl o )l 55 +/A+ sl bawgs dolitun p (ol Cpiman Canl o auli (WWAF) o) Kon
O3S 1A ) deliis p (2l 58 <3S 5 el sl 0350 (1S AT 1) T bl 5 03,8 oy osllas 1San (s 3l oozl
ol Casdy +IAYY dolidusyy oyl JS oL 55 pols imgs )3 .0l 03400

doliiinyy ol sl 00l (ST)b (VAAF) gugy 5 (gmaisly by (3 Ls gy 23,8 dolids yy 1 S Ul 494 3151 B doliiws
ma2)d (e b dolidin y cpl ol (495F) (Jod (AL 5 (005F) b (slgioe (455T) (i oo drrgs dn ¥ g Jlg N ol
SHOYA0) (hlsan g aslj)b b doliciun (ol (2Ll cCaol 0ud (gaipan > (0=0; L3 U V= o5 L) glan 50 o S g
Sl Cawd 0 (+JAD) xi il g (+/VF) xd lgime (+JAY) (Jid pane dmwgs Wl Colps g 03,5 dnwle #lig)S Wl 5 )b
el (pl IS (bl 36 pole (gl ) sl oad a0l (WAB) e g (soiipw bawgi Jlole oo (g b delidn p ol (2l
Dol Cuody +/YAA

WY (sl el sl ol 01 oo (V- +¥) )\t 5 55l Lanwgs (olid 5t ol 2 sbind 5Loie] dolininn yo
i) 0y S an 50 b olul oS 3L (o (Sl #) Dl g (g 8) 395 iy (Jlgw #)siog s (wlie 03,5 T 5 Sl
3l (V¥R0) LS 5 5y cywel bole o gy b doliias y alyy ol 0035 digi (iBlgo MlolS =0 316 g pillses Mlols' =)
abp (el o[ (i) (sl b gy o [Ae (siogy) (sl 48> (55 sl e 033 (gl i dnliduny (bl sl 0D
b g /88 1) asliuy JS5 oL 50 (Y oF) ohlen o (Jgls .ol oad 4l bl bawgs +/20 (wlide JS g +/A) (Lds)
o=l S ool s psls imgs 50 b0yl Cund 4 /A (Ols g +/AD g3 by o /Ar (ghing s slp |y o] sla olde 035
el Candsy +JAYY dolidiaw

S35 (90l Sy (AR — cole doliliad




B lgy 313,18 il i telolre lind BLAT L gy Comaterd 5 dus e i 3 ¢ Juol (6 by Sanw e alayl,

b awly
(Q2) V55— o5l Jbme

e O CblB ol sl (Jod BB o)l ise (bl & ale Jae g 35l (o pasidie ]y Jhe (i (i 9598 jlne 0
o3l 3)90 53 Jdo (g iy ©pd8 Sl 0)lp> (WWAY) 0313l g (5l il 4l 1) Jse (6135900 sl ojl &) bgyyo glo a3l
ojlw 330 ) Q2 e Xl 03505 yuand (98 5 bawgie s e a8l A |y /YD 5 /N0 /oY Hlade dw dpgyd sla
ool Cowd 4 polie a8 Lol I tel Cows 4 +/FYF o < IOVA Cus 5 4 (3 ls gy oy, g Jad slasl cimgh e gy sla
S9-0 iR )L Jho Gaslio (B3l 9 413> Jao (598 (e 538 5l oLt il (o /YO il ) 5V s ojls ol s
2yS (o )8 b

Je 5 505l

o S b g3l ) B S b ho g o3 S IS il s sl b ol ol Jl m Je 0 B oS a3l
o3 talagl Jae Lol il g 35 (oo Jo (IS (i e U155 (oot 4padls () aims S Gaslin oS oty oLt S5
e W85 ) 4 S Jae (hiln (yp plate 4 (0iln (2958 Sl 8 L 15 (1950 (9iSe sl yuie (i ey ) Cunl 0392 (3990
= sl Jae el Liomin lp S jlie GOF= 0/36 4 lawgio Juic GOF=0/25 (S )i GOF= 0/1 o 3445

(Ve e 5 G3ig) 298 (o0 48,5 )5 2 ol

235 (o0 dmle 2j Jgo 8 B2)b jlslne cpl a0 SN g )3 Je (I 35l il
GOF= sqrt (Avg (Gommunalities) x Avg (R?)

e i3l (5 b pad i 1) Jgue

- +/0AA Juo! (5 b,
- «[EY0 A o Ko 48
- +[OFY Lgy Comased
+ /DAY 22l AU, ols 4B
+[EVY + /YY) PREN )
+/634 +IE¥Y Sl
+[EYY GOF

ORRgh S and 8 (5,15 (Sxe ] b g palliume sl g LS Y Jgun

A b sl ofovs Y/AYA o J¥YY S Glinl—  Jeol 2,
PWESCRW olevs Y/ VYA 1YYV i L du e iy
A b ab oleee YAYA IYE5 i Bl — gy Comasos

1 Stone-Geisser Criterion.
2. goodness of fit (GOF)

G325 odjg0l G py (iR9}s — ol doliad




B Uad sl 21318 (2eile (i3 1o lalen Ak LT L gy Cupabind 5 duwjito i Juwo! (5 iy S (i b

ddyd an b “leve VAR “[Fe) i Glile—  Sallylg, 3l 0,8

4w 58 U vfees Y0¥ «/YOY R B AL g 315 ) d—  Jao! (5o
ad 58 sl vfeee Y/AYA «/YAY b LIt AU gy 310 pie— dw e S yd
dnd yd Al ofeve Y/fEY +[YAF SR Blovd— S U ylgy o101 Ee— gy Camaseid

AR S 4S9 0]

..)9;» ) 40‘.)); PLS )1)9| I3y )‘ odlasiwl L 0@9); dl!b d.u.o).‘? u}")] e 4 Comd 8 ()"‘ 5

sEls

0619 (0.000)

Ll Sl U o
S s 000 L
0743 0000
PN TN 0852 (0.000)
0453 (0000) 0333 (0000) e
RUCTICr
Jeel 5535 0.3 0000)
Ll
ose po
1
q 046 (0.000) o]
2
= 0215 (0000) 0.8 (0000)
0633 (0000}
B 4o 0om) ) 0601 (0.000)
0.793 (0.000) 0327 (0.000)
7 LS
g Ly Sosii
0758 (0.000) 547 0000) .
i g

oss o™
- 0637 (0000 ——)

0729 0.000)
LR

0911 (0.000) o
0801 (0.000) Y Sl sl
\’ 0731 (0.00) o,

Sl Sl 5] 4 dmaryi o lalke ) Lo

e il 1y o508 805 5 oo Y JSLS

2l
5,890
Ll ks, U s
= == 775 5
67641
PRSI = 8128
S S 1
(T S S
Ll Al
i
: EPHE
2
@ 6167 ——]
«
@

L 1S
9709
~

422
/ 8078 \'
jgtiad Solee *

Sl Sl Sy day g latme 25 L

6387 ey

T o,lel palie b ol pod 0uwii anwr p5 Juto ¥ JSWS

2l g2 dlay Ul p 3 bt yped il 0093 labee (33 3Lzl g Juol (s y2) o 1 sl 408

O Slaie g el YAVA o s ol sl Tojlal sl «/YYY is 3Lisl g Juol (cpud) obo dbaly jomo coys ¥ Jodn b ssllao
Do (o dl dus b cplply il e /0 (s o (5 (VAF) gyl (gxe bl 5 YL

2 g2 alarly bl 5 i g (2l 0)9> lalro (i lzdl g Awyde i b (s ipgd 4

ol e g ol Y/oVA Copd opl sl Tojlol ool «/YVY Jid 5lisl g dwyde Kin s o abasly poo cops ¥ Jgis b solae

g o Il ansyd plpln sl e /00 slad waw (3 (VAF) ()l gxe aili] j YL

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

03 393 g abasly oLl p )3 b yad (ol 6,93 ledee (Jid 3Liil g Loy Conasid yo pgw dnd

L)] )l.)._.mo 9 Cwl YIAYA g,u).\o u;l d‘ﬁt o)lnT Ll H/YFS LA&A dw] 9 by ;,%Aa}:w uL.A d.‘a.;l) aand ;,g‘fo Y J9J.> l: d.:Ua.o
Do (o dl dus b cplply sl e /00 (gl o (> (VAF) (gyd gxe bl 5 YL

2l 32 dlayly 2Ll p 3 Gl g 2l )9 plabre (Jad Lzl g BUSlg) )8 e eyl 4

g (o Aol ans b plply il o /00 clbs pdaw ,d (VAS) (o)l gxe ailiwl I 5YL

alaly 0T p 3 o red (2l 093 lolne y> (LB lgy 018 (65 (e S5 L i 3Ll g Jeol () o p2e 4B
2l 229

Aol acsd cplply asb o o/+0 (b maw ;5 (VAF) gy (gxe wiliwl 5 5YL ol Jlade g ol YIOFD o i opl (sl To)lol
D9 (50

U pyd b s ol 093 ladre j3 (33U gy 315,13 (6,5 w85 b Jid BLidl g dwyde Kidyd o tpudd dnd )
2,5 3959 dlayl,

Sl as,8 cplpls Wbl o +/+0 sl maw (5 (VAF) (o)l izo alew! Jigea® CJ] e g Conl YIAVA Co s opl (6l t b)LoT

D9 (50
oy ] 5 s 2] g3 Slalas 3 Ll S (6,5 (olen 28 b i Bl 5 Ly o o i 40
2y 259

ol VAT Ly ol (B LB lg) 0318 Basb | s (3Ll g Ly cpased (e e i dlail) pe G po ¥ Joia L il
b ayp cplpls a8l oo /40 slas o )3 (VAF) 5yl gine bl 1 5YU o1 jlke g ol YIFFY oy oyl sl Tolel
D9 (s

S5 o g Coy

s ot i LSl ins o plosl el 555 ]y 355 i il 5 855 (o 355 i3 s JolS S50 4 e oSS
Jslos 5 a8 Glodee 13 oo ol 358 (oo 3181 5 o g Caledy 9 (b Cald) laljal (Slojlo dawi Jalj3l ¢ Jad S 5 S
o p 1y Jud diz (> g Jus 6 Ghygn 9 Sl Cliune Glodne 4 2 Bl (00 13005 0 (6 Coenl It dnsly (sl
Al 4zl o8 Jad 1) 05500 5 sl Sl (YL e 45 A e |y )9S (a0l pllas e 1 I o (g0 53 5 )0
b olobas i 3Lidl L Ly Conasid g dunyto SKimyh e Juol (spny S o alady oy o b pdls gy ol (a2
a$ ob Lss o)l SVole Jio gl .cdply plool "bl o3 liw b (olanl 0)ed pledee y3 (BLS g, Sy 8 obe LidS
2 32 dlayly 2l p 3 Gl g 2l )9 plabro (Jid lidl g Jeol s 2) o

Moradi Moghadam . Karimi & Mardani (2020) Luwg 43,5 &g sla iagh b ans b opl jl Jobs sls aibly
Karimi & Mardani .5 lsse» Penger & Cerne (2014) , Al Sahi et al (2016) €t al (2017)
Moradi .o)ls (LS, Jas slasl b o)bhline g cute il 3k lyy loyw Goyb 5 Juo! (s b, a5 200l lis (2020)
oladee cote glojluw ,Lidy ¢ Jad 3Lisl b (g)loline g cuto abaily Juol (¢ yun, a5 2030 Lis Moghadam et al (2017)
3 U s ]y plalee Cute Slojlis )8y 5 (i Glatdl 5)bline 5 Cute ©yg0 & Wl (o ol (a0) S (Gile 4 )
Al 3l 2500 (by95 5 B3l 2 ) 95 ol Gl L ) Slaleo e Slojlus )3, g b (3L (gla e g5 (0 5 A2
o Ol ) Slojle (caig s (slayldy o Jad 3Lisl asgr bB Oygo 4 Juol (o, 45 b olis Sahi et al (2016)

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

Loyl o (i 3Ll Ly Jeol (gym) o bl )8 (B LS gy (siloiadlys 4 0l L izmen lo3] Simghy ol am
s wsh sle Penger & Cerne (2014) .5 Lo Jos dhaly Ky olyis 4 a5 b 50 amd o ialiél ) ilojlo (sg s
o b by g duol 6y om dbaly ccnl  ogde 013 3529 ()15 e g QU (i ol sl (6um) (o (e dlaty
o158 Clex (S 5 Selee sl |y Gl Grizmen Ll 093 0 (65 (e Sy 0250l Coles b JolS oo
OESHE L Jeol () & €S plg5 (o a8 ol Jelod 55 Bl > GUSHI )lS eS)lie g Jwol sy o bl )3 G oo
b oltshlas Slasear oy 3691 sl walgd (o 3503 j98 sl (Wl Jod b g WS (o0 bl jb 5 e Lally) Laly) 395
L Cute eloinl OMolss ol 95 (o0 31,81 (cla ol 1) )3 Lo (3151 g dleie] o sloul 4 oo gl 51 (63,504, o wiiS” olo
i plosl 3Ll L 1) 08 )l oS WISl oy il 3 1y e 0l Glge

Syl 39 mg adaly oLl p 3 ki s (ol )90 lakne Jiid 5lius] g duyde i yd cyo a8 3 ol (6,8 L S Yolee Jio guls
Koulaei et al (2019), Adel Bablan et al (2021) Lwg 43,5 & o0 by ingh b ans b opl jl Jols clo adly
Sl L lojlw codWs g awyde inyd o a5 Moy lis 398 iag} ,» Adel Bablan et al (2021) .5y Slgseen
Somyd sl ol 45 a5l Lt 595 Limgh , 3o KoUlael et al (2019) .5l gog (o)blize 9 cuto abaly lalre Jxs
Sy g 8lg)3 S oo il |y (28l (185 i 3Ll g (odjgel sy a5 plabee i (sla (S 5 (giludiallss o
S O (oo 58 4w 8 ol ol 53 3L 4 plalee (lad Bl g bline 5 St 1K (oo o yte Simyd sk ) (e
Syt iy ool by s g s ()1 sl 1 ollas gl piltune dusjde )3 el 3o 390 g Olales (o 3Lt (il 3l &5
9 Olalee (it Blasl (al38l 4 1B Cute g (698 (Simjd Uil b ol (Filie 4 and (0 (SN 29y 9 Ol b plejle &
Aot Ol dald]

Dyl 3gg adaly oLl oy s b pad ol )90 clekee Jid 5Lisl g by coanasid o a5 o ol g)lble & Yolse Jae gzl
Caniéls et Bharlo et al (2012) Hakimi (2020) L.y 4,5 & jow sla Gimghs b ansyd ol 5l Jols (sl aidly
g Cito 51,8 sLine g Lgy cmased oS 3l ol Hakimi (2020) . Jls=en Haynie et al (2017) 4 al (2018)
D)1 (did BLadl L bgy copased o b3l )0 (o (655 (29 )1 (slime (prizmen )5 (LS (b sladl 2 (55blse
3,8kes g Blidl 4 05 oole sl e 3, 5l b puiis g0 4 bgy Canasid 2929 45 w0l L Bharlo et al (2012)
yogde o)y Jas 3ladl b ke g jbline abaly Lgy canaseis a5 sl oL Caniéls et al (2018) 45 o yoxio yiap Jii
LBl AL Ad) Cimd (LSS e o Lol S e o 1) b 3Ll g gy Cpased o ey 81 U5 6
Iy olie)8 able dgss g ol aibog 5 ,Shoe o b 3lis] ylows <) alawly 4 Lgy canaseis 233l oL Haynie et al (2017)
MBS e )3 1) (855l b g sbline @lyis oS Sloj b by Copnased b ol )dl &8 €S lgs (o0 4nd )8 ol e 53 0> dlgs ]38
s 3 5 0t Oiel38l A Cod (e ()55 08 ) iz a8 ol ol a5 g W (o Aelol (M5 &y iyl g2 4y 053
S 5550 ity 5 e 4 il canlie 595 slajli g b oblg LTy ol Jid bio o Lol S o aww cplpli o)l 595
atly sl g gyl b 3lidl g Ngd (0 295

S99 adaly SUT p 3 ol sad oliml 093 lades Jxd 5Ll g (3L oy 23,13 o a8 3l ol o)kl &Yolee Jde uls
Guerrero & ,Ghahremani et al (2015) Lwg 48,5 &40 cla iogin L ars s ool il Jobs cls asl o)l
alal, o STl s lusglg, db,l,3 sass a8 wals ol Ghahremani et al (2015) ) lg=en Herrbach (2007)
a$ aob L 5 Guerrero & Herrbach (2007) )b bl aad b e abaly g 6,8 slasl ¢ able sgai b ke
Bl Gl a8 555 o il ag) SaliEl sl Gyl ) g 4l (e 36 QU elasl pr (BUS s, sladlyyl B s

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

La o 20 55 lojlw 5l ole gbys g laylas] wigs o lojlo G 3)lg a5 Sloj o USHS i ol (oo cdws b opl Judoo )
4 i 5 Wb Lines slbs plosl g lojle 4 Cuns a5 siges JUWE 0 5 )b &S Sla LUle 5 b ylae JLE jo a8 W5yl lla]
25 ol d 1y o o] ey g A%) dlej g Ak azdly b 4y |y p3Y g 3 lojls iy o plol t8lanl 4y lojlu (s, gl
Ly cd)S aials )5« plojlo JUE 0 1) 38 ol plos 555 QLSS bl ol )3 4l axls Lol ogeas 1o (ol ¥ole 3,505,
0136 b g S o Jos 395 oo sasg 4y lishle syl a5 a8 olus] 45 aylys 5o Ll ol sinlss alsl 1) g5 Cigllsg YU 3l
o plas Ly g5 ciyllog plol a (bles g o3l s 11 598 05501 it BB o ] (sl (o] colialonjls g Lol (285
A8 CBs B g (59, 0yabs (68 oS 4 plSl ¢ ylojls 5 255 Laslgy 3 Jole g (g plys ool (ol 4ST Kiad o gy 5 Cudld Winless
S JB ald e le Clgiun Job 9 355 by plsl 3

039> Olalas )3 (BB lgy 21,158 (65 (mlee (A L (i sLadl g Juol ey (8 3D (L5 (o)l Vol Jio ol
Zargar & Ly S Oypo gle Ghagiy L 4o ool Jools sla 4l )l 329 dlaly o] p 5 ol o 2l
as asoh ol Zargar & Ghasemi (2018) .l lyses Yesung & Je-Goo (2017) , Ghasemi (2018)
as assh las Yesung & Je-Goo (2017) .y asliilgy slsy),8 o lojlo cagn b s sl 9 cuo i1 Juol (6 pumy
Ol O 3 A e pialS ) Slejl (o doxsS )3 g Glejle sliasl o 3 1) (Slgy 313,18 LA (el sy yidin Jlos]
SLd &S )03 (pdSu amd (o St |y plojle 4 s QU lillasl I oise LS ole g (Jlo Bluwe & €S (g (o ans )
5 a8l 4zl gl 4y s ) (B g p3Y dg ) oo 5 plojls 0l Joled o3l 45" el ggdg0 cl Gl (90l Jluws 5] 5 oo
ke o 555 @l b S olyemy o ool il 53 (ol S il (o5 Slogle o] 3855 3 355 e 28 i |y 5l
e oy ol S o kit ] 55 8 o] S8 31 5 5,65 o 5 3 SIS (sl Ty (2 3 Slas Sl oY
o g A3 (03685l Gbolo wa S oo (5 ygoly QLSS 4 |y L Cudige S oo wal HLSHE (gl ]) 1) slo o b iy
e sl g oud ol Capte g plojl Sl QIS Sl lanl ad Bise 4y e Jelse cnl degerme o Als (K03 2055l (gl
L) pbol ) 0gs by sl ulus! b oS 24

0y90 oyladme 3 BLd gy 233 (o5 oube i@ b Jad 5lidl g dwyde Kimyd e oS o ol g )ldle OYolee Jao gl
Arifinetal Ly ans ojew sla Gimgin L asyd ool 5l Jobs by bl )15 dgzg alaly obl o5 b s ol
S ol 4l as Ll 50 (b BLasl o0 (i Gl peite (5 odes Simjd S Sitno gl )05 Slgen (2014)
293 ool > (i 3] Sl 4 e SIS gt S 50,5 B b cnlio ol Kin

oo @)Lanl  0sMe lalas .casl IS 51 lales Slolas] o b 5,55 5 dusyde Sid b 4 S lgi o dnd b ol sl 50
s A el sl ol Kim b Sy 5,5 5 gl s e 45 ATl 5l 395 ywyle 5l 55 gl sl gy K
Siryd a2 S (ol Glalidl 5 Al Gladl Bl andly sgeg il Slojle Simy8 g (69,8 el g il oy ST
5 3alh 4l 5 3l sl Kim b oo Capnn] o )3 lesle (sliel 5 08l oy (s s plosas] 5 €08 J Sl
g dilgd )l,08 5 6y Slad Blndl 1 sl wib sg2g Slysen Glojle Sim b 5 Lol sl g il o

039 lalss 3 by, oyl 6,5 e 5 b i 3l by Copmid o o8 3 o5 (555l SYoleo Jae ol
Slywa KM (2017) Ly w5 ©yp0 (ingh b 4ns b ol jl Jols slo 4l 2l 3525 alarly bl o5 ol o 2]
— oy b5 o bawgs s> b abaily ol 9 503 baoas g STyl e 3l 33l bgy canaseis oS sl lis Kim (2017) .s)ls
Sl cioran 5 e Jolye 155 o 0155 o o8 (5, G515 45 185 o i gl () 355 (on (e e
22 glojl L (Sl sla)l,8 553 53 (sote G285 395 Caw s b 3l 0 31,3 bl 457 a3 oo (LS (primen 35 )3 Slejle
S 3355 JIB 55 gl SIS & o e 5 5 6 b eslgad Ly e b 31 85 S g o 0 ol

5 olejlw il il b oasg Blas 3io5 5)ke 4 dien L) )0 iy g e (hisel 5 5L Glp b Cuoyd g

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

Ll 2L bl it g5 i a5 2BSings s 4 cielia L3O o S5 L oylgan 45 (o33l (sl Mg oo
Sy didled (gyblime (wlua! 395 518 0 plpls S o oliald 095 Wby 9 i jlo die 35 1) Jad ol J8las o1,8) ol a8 |y
Ay oo plmil |y g5 by (VL ksl L

Nl ansly lws 5 395 yite Sl 53 (aw ojlgen ol (gyem) S | 655 I L ol (e 358 (o0 ety cole
Lagl 5o 1) (i 3l )] aiej 098 L QLSS 0955 b (992 gumam s 259 g Slalee JS i 51 (a5 (sl 1) (sl s
Lojgl cpl (lolid & a5 1) (lode 395 (6laylid) ) ol (6 St lbliiel g b (135)) el jols Cagii b (pimon S w2l 3
Lol i 3lausl 9,8 )3 ol 15,0 4 oo ylakes ,d cobliel g b 55,0 i ygb ol Sl )] @ 4 oS 08 blizel g s o))
djls s 4 (o)lie 5 o 5 ke Gunlio Sim b g2 aSil &y g L 29 o oty g 5 bigel e 408
i i a5 (slialy 3 1y 355 ol ples amd Sl Ll 3 1y (b 3Ll g 598 Ll on 205 AT lolaa ol 5 e
Ligp stmased panliad L1y Slakeo cplusc ol pLSin 1 48 36 (o0 sleiiy (B9 9 Ghioel olpde 25,65 )5 4y o lae o
o)lgon > ol )3 (ML 3525 b (> 9 43> (oo Joline g wiad)) (sl o 1y By 5 Bigel S i & labeo i3S
SLooly])3 3y50 53 395 Slages A 4 295 (e Slaiidy Gagn 9 Gi9el Glede S (oo Jos 053 aillg 4 YL 3Ll L
203551 Gl L 5 a8 salss Gloles )3 (guiadj)l s dbml 5 )l (e olusl Bl el I opl & g S Joe (Bl
5 ciylbsg plosl 5 (caiailyy s SLowl b a8 59 oo St o)l (lpde 45.0,8 anles by il 38l 55 ol Jas slos! Ll
)zl 5l iy o Ledl L 5e g cute blgy ()35 5 02ijls 5 o (sl jsd sl L) dodl @ (B g p3¥ sl (ol cloles
Ol 4 e pll 1) 593 capllg YU 3Ll b ylades b aiiS 03 )0 1) 03l odis yastiie 0l g (slalyyl )8 55 a8 1) olale
o3jLus 5 St Jolas 55 () l8am L a8l oo lolas o crgo 4y &S (Simd slonl slisly )3 o 995 (o0 dlaiy Gg 5 253l
S\ Lie (6,8 Calisio Jluo 1D dgu 03 youd pyine (ol bawgs Ll ol o) bl azidly g9 bl o (6,18 slazel sl axsls
bl lyllanl ol s save b U asS (W 0gs il livgs 3 Slas 15 wil diild 299 (g pds 2l slad wiil ausl
S e > Logy (temased parlad Coghi g Ghjsel b a5 20 o dlotiy olaro 4y 18 gy (al38 5 Lol i 3ladl lodne
siad QL) barome )3 9 S Jras 395 (comsy il I )5 g 150 Sl dnlS 5 S bl Ade (pasid o by
Aiblgd gyblize (sl 3gs )8 50 lojle Cils I lash)llasl J8las yud gaoee b g (ol e 50 0,8 Cand 4 1) K]
L) o dabdldgn A YL el sledl b g 0)S

248 2,8 o)Ll 3590 (4 g (0 8yl gl sl Cudgioe dler | Cusl olen (ola Codgazee L (i b S (9
oan D5 plalee (Jad BLsl b (B LSGlg) ola)h8 g by Coadid s yle Kb (ool 50y S by LS 5l Jimoh
aslyyy Lagl dn imgi cpl ,0 48 aimd yl)8 18l cou |y labse Jas 3lasl wily o odaxte Jalge a5 Jbo 1> cnl a3 15
sl Codgdme 3,500 (S5 olyy ooy SVl 4 B Gl 5l By (618 dadle g leMbl (6y915,5 9 yile; ol oS
cale) |y bl cole 4ol dilisee la o jeed 5 b lojls 4o 4 15l Gingh ol presd )3 Gizmen C8)S Jla5 )3 img}y
il 0ol S5 ol g5 s el 395 9 GP3gel 53 JELS aleo L |y ol Simgly (o)lel axely 45 1258

M OlasHe
A5 JaeS5 o 5390 oled bawgs SlaBT asl cols, slap,d pols adllas 4

&8lo o,
) 0393 gilin Lo a5 4558 0 86 5l lie Bty el b

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

References

Adel Bablan, Z; Moinikia, M.; Sahibdel, S; Foroughi, F. (2021). The role of school culture and organizational
creativity on the job enthusiasm of primary school teachers in district two of Ardabil city. New research
approaches in management and accounting, 5(59), 121-137. Persian
[https://majournal.ir/index.php/ma/article/view/751]

Ahmadinik, F; Shujaei, A; Rumiani, Y (2022). Identifying and ranking the factors affecting teachers' job
enthusiasm (case study: second secondary schools in Behbahan city). Applied Educational Leadership,
2(1), 1-14. Persian [https://ael.uma.ac.ir/article_1331.html].

Al Sahi A. L., Zaabi, M. S., Ahmad, K. Z., & Hossan, C. (2016). Authentic leadership, work engagement and
organizational citizenship behaviors in Petroleum Company. International Journal of Productivity and
Performance Management, 65(6), 811-830. [DOI:10.1108/1JPPM-01-2016-0023].

Askari, P., Anayati, M., & Heydari, A. (2014). The Relationship of Organization justice, Organizational Health,
Job Engagement and Climate With Psychological Empowerment a Organizational Citizenship
Behavior. Knowledge & Research in Applied Psychology, 15(2), 56-68. Persian [https:/jsr-
p.isfahan.iau.ir/article 533918.html?lang=fa]

Arifin, F., Troena, E. A., Djumahir; & Rahayu, M. (2014). The Influence of Organizational Culture, Leadership,
And Personal Characteristics towards Work Engagement and Its Impacts on Teacher’s Performance.
International Journal of Business and Management Invention, 3 (1), PP. 20-29.
[https://www.ijbmi.org/papers/\Vol(3)1/Version-3/C0313020029.pdf]

Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership development: Getting to throot of positive forms of
leadership. The leadership quarterly, 16(3), 315-338. [https://doi.org/10.1016/j.leaqua.2005.03.001]

Bakker, A. B., Schaufeli, W. B., Leiter, M. P. & Taris, T. W. (2008). Work engagement: An emerging concept in
occupational health psychology. Work & Stress, 22(3), 187- 200.
[https://doi.org/10.1080/02678370802393649]

Bakker, A. B., Tims, M., & Derks, D. (2012). The development and validation of the job crafting scale. Journal
of Vocational Behavior, 80, 173 — 186. [https://doi.org/10.1016/j.jvb.2011.05.009]

Bharlo, M.; Mahmoudi Kia, M.; Ahmadi Chegani, S. (2012). Investigating the relationship between dynamic
personality and job performance with the mediation of job transformation and job enthusiasm in
employees of Tehran airline agencies. Social Psychology, 8(28), 53-6. Persian
[https://sid.ir/paper/174997/fa]

Caniéls, M. C., Semeijn, J. H., & Renders, I. H. (2018). Mind the mindset! The interaction of proactive
personality, transformational leadership and growth mindset for engagement at work. Career
Development International, 23(1), 48-66. [https://doi.org/10.1108/CDI-11-2016-0194]

Conway, N., & Briner, R.B. (2005). Understanding Psychological Contracts at Work. A Critical Evaluation of
Research. Oxford University Press, Oxford.
[https://doi.org/10.1093/acprof:050/9780199280643.001.0001]

Corder, E., & Ronnie, L. (2018). The role of the psychological contract in the motivation of nurses. Leadership
in Health Services, 31(1), 62-76. [DOI: 10.1108/LHS-02-2017-0008]

S35 (90l Sy (AR — cole doliliad



file:///C:/Users/ARKA/Downloads/Downloads/%5bDOI:%20https:/majournal.ir/index.php/ma/article/view/751%5d

SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

Coyle- Shapiro, J., & Kessler, 1. (2000). Consequences of the psychological contract for the employment
relationship: A large scale survey. Journal of management studies, 37(7), 903-930. [DOI:10.1111/1467-
6486.00210]

Crant, J. M. (1995). The proactive personality scale and objective job performance among realestate agents.
Journal of Applied Psychology, 80, 532-537. [DOI:10.1037//0021-9010.80.4.532]

Davari, A., & Rezazadeh, A. (2012). Structural equation modeling with PLS software. First edition, Publications,
University Jihad, Tehran. [DOI1:10.13140/2.1.3280.1922]

Deal, T., & Peterson, K. D. (2009). Shaping school culture. Jossey-Bass. San Francisco.
[https://files.eric.ed.gov/fulltext/ED479930]

Findikli, M. A., Yozgat, U., & Rofcanin, Y. (2015). Examining organizational innovation and knowledge
management capacity the central role of strategic human resources practices (SHRPs). Procedia- Social
and Behavioral Sciences, 181, 377-387. [https://doi.org/10.1016/j.sbspro.2015.04.900]

Gardner, W. L., Cogliser, C. C., Davis, K. M., & Dickens, M. P. (2011). Authentic leadership: A review of the
literature  and  research  agenda. @ The  Leadership  Quarterly, 22(6), 1120-1145.
[https://doi.org/10.1016/j.leaqua.2011.09.007]

Ghahremani, M., Abolghasemi, M., & Vafaizadeh, M.; (2015). Explaining the relationship between perceived
psychological contract fulfillment (PPCF) and mental health and turnover intention based on the JD-R
model. Career and organizational counseling, 6(21), 113-134. In Persian
[https://jcoc.sbu.ac.ir/article_99360.html]

Greguras, G. J., & Diefendorff, J. M. (2010). Why does proactive personality predict employee life satisfaction
and work behaviors? A field investigation of the mediating role of the self-concordance model.
Personnel Psychology, 63, 539-560. [https://doi.org/10.1111/j.1744-6570.2010.01180.x]

Gruenert, S., & Valentine, J. (1998). Development of a school culture survey. Unpublished doctoral dissertation,
University of Missouri. [https://www.proguest.com/openview/3570317511b467c9abedc4c7f3fch432/1]

Guerrero, S. & Herrbach, O. (2007). The affective underpinnings of psychological contract fulfilment. Journal of
Managerial Psychology, 23(5), 4-17 [DOI:10.1108/02683940810849639]

Hakimi, 1. (2020). The Role of Proactive Personality on Job Engagement by Mediating Work Meaning. Positive
Psychology Research, 6(2), 35-48. Persian [DOI: 10.22108/PPL.S.2020.122353.1915]

Hallberg, U. E., & Schaufeli, W. B. (2006). “Same same” but different? Can work engagement be discriminated
from job involvement and organizational commitment?. European Psychologist, 11(2), 119-127.
[https://doi.org/10.1027/1016-9040.11.2.119]

Haynie, J. J., Flynn, C. B., & Mauldin, S. (2017). Proactive personality, core selfevaluations, and engagement:
The role of negative emotions. Management Decision, 55(2), 450-463. [https://doi.org/10.1108/MD-07-
2016-0464]

Hinde, E.R. (2004). School Culture and Change: An Examination of the Effects of School Culture on the Process
of Change. Essays in education, 12(1), 1-13. [https://openriver.winona.edu/eie/vol12/iss1/5/]

Kahn, W.A. (1990). Psychological conditions of personal engagement and disengagement at work. Academy of
Management Journal, 33(4), 692-724. [https://doi.org/10.2307/256287]

Karimi, Ph.D. F, Mardani M. The Mediating Role of Psychological Capital in the Relationship between
Authentic Leadership and Work Engagement among School Principals and Teachers. QJFR; 17 (2), 7-
32. Persian [http://qjfr.ir/article-1-1498-fa.html]

Kearney, S. (2015). Reconceptualizing beginning teacher induction as organizational socialization: A situated
learning model. Cogent Education, 2(1), 1-11. [https://doi.org/10.1080/2331186X.2015.1028713]

Khawary, O., & Ali, S. (2015). The Causes and Effects of English Teachers Turnover: A Case from Afghanistan.
Improving Schools, 18 (1), 20-34. [https://doi.org/10.1177/1365480214566280]

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

Kim, K. (2017). The influence of newcomers’ proactive personality on their psychological contract. Korean
Journal of Industrial and Organizational Psychology, 30(4), 607-626.
[https://doi.org/10.24230/kjiop.v30i4.607-626]

Klusmann, U., Kunter, M., Trautwein, U., Lidtke, O., Baumert, J. (2008). Engagement and Emotional
Exhaustion in Teachers: Does the School Context Make a Difference? Applied Psychology, 57(1), 127-
151. [DOI:10.1111/j.1464-0597.2008.00358.X]

Koulaei, G., Zahed Babelan, A., Moeinikia, M., & Rezaeisharif, A. (2019). Modeling School Leadership in
Teachers work Engagement through School Culture, Empowerment and Job Characteristics. Journal of
Management and Planning In Educational System, 12(1), 212-238. Persian [doi:
10.29252/mpes.12.1.212].

MacNeil, A. J., Prater, D. L., & Busch, S. (2009). The effects of school culture and climate on student
achievement.  International ~ Journal ~ of  Leadership in  Education, 12(1), 73-84.
[https://doi.org/10.1080/13603120701576241]

Moradi Moghadam, M.; Jafari, S.; Nabawi, S. (2017). Structural relationships between authentic leadership style
and teachers’ job enthusiasm and positive organizational behavior. Educational Management
Innovations, 13(2), 61-79. Persian [https://jmte.roudehen.iau.ir/article_1274.html]

Panahi, Z., momeni, Z., & Salehi, K. (2018). Representation of Causes of Reducing the Job Motivation of
Teachers to perform Occupational Activities: A Phenomenological Study. Research in Teacher
Education(RTE), 2(1), 71-107. Persian [DOI: 20.1001.1.26457725.1397.2.1.3.7]

Parzefall, M., & Hakanen, J. (2010). Psychological contract and its motivational and health enhancing properties.
Journal of Managerial Psychology, 25(1), 4-21. [DOI:10.1108/02683941011013849]

Penger, S., & Cerne, M. (2014). Authentic leadership, employees’ job satisfaction, and work engagement: a
hierarchical linear modelling approach. Economic Research-Ekonomska Istrazivanja, 27(1), 508-526.
[DOI:10.1080/1331677X.2014.974340]

Perera, H. N., Vosicka, L., Granziera, H., & Mcllveen, P. (2018). Towards an integrative perspective on the
structure of teacher work engagement. Journal of Vocational Behavior, 108, 28-41.
[https://doi.org/10.1016/j.jvb.2018.05.006]

Presbitero, A. (2015). Proactivity in career development of employees: the roles of proactive personality and
cognitive complexity. Career Development International, 20(5), 525-538. [https://doi.org/10.1108/CDI-

03-2015-0043]
Robinson, S. L., & Rousseau, D. M. (1994). Violating the psychological contract: not the exception but the
norm. Journal Of Organizational Behavior, 15(1994), 245-259.

[https://doi.org/10.1002/job.4030150306]

Rousseau, D.M. (2003). Extending the psychology of the psychological contract. A reply to ‘Putting psychology
back into psychological contracts. Journal of Management Inquiry, 12 (3), 229-38.
[DOI:10.1177/1056492603256339]

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006). The measurement of work engagement with a short
questionnaire: A cross-national study. Educational and Psychological Measurement, 66(4), 701-716.
[https://doi.org/10.1177/0013164405282471]

Seibert, S. E. Kraimer, M. L., & Crant, J. M. (2001). What do proactive people do? A longitudinal modelm
linking proactive personality and career success. Personnel Psychology, 54(4), 845-874.
[https://doi.org/10.1111/j.1744-6570.2001.th00234.x]

Seyed Nagvi, Mir Ali; Kahe, Maryam (2013). The role of authentic leadership in improving the level of
creativity and enthusiasm of employees. Management Studies (Improvement and Transformation),
23(76), 1-27. Persian [20.1001.1.22518037.1393.23.76.1.2]

S35 (90l Sy (AR — cole doliliad




SELD Gl 313,08 oilie i 1 lalee (lid G U Lgy Comadeds 5 dw o i3 Juol (6 ) Saww e abagly

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., & Peterson, S. J. (2008). Authentic leadership:
Development and validation of a theory-based measure. Journal of Management, 34(1), 89-126.
[https://doi.org/10.1177/0149206307308913]

Walumbwa, F. O., Luthans, F., Avey, J. B., & Oke, A. (2011). Retracted: Authentically leading groups: The
mediating role of collective psychological capital and trust. Journal of organizational behavior, 32(1), 4-
24. [https://doi.org/10.1002/job.653]

Woo, S. E., & Allen, D. G. (2014). Toward an inductive theory of stayers and seekers in the organization.
Journal of Business and Psychology, 29(4), 683-703. [https://doi.org/10.1007/s10869-013-9303-7]

Woods, S. A., & Sofat, J. A. (2013). Personality and engagement at work: The mediating role of psychological
meaningfulness. Journal of  Applied Social Psychology, 43(11), 2203-2210.
[https://doi.org/10.1111/jasp.12171]

Xu, J., & Thomas, H. (2011). How can leaders achieve high employee engagement? Leadership & Organization
Development Journal, 32(4), 399-416. [https://doi.org/10.1108/01437731111134661]

Yesung, K., & Je-Goo, S. (2017). The Effect of Authentic Leadership and Psychological Contract Breach on
Organizational Cynicism: Focusing on the Moderated Mediation of Followers' Identification with the
Leader. Knowledge Management Research, 18(4), 1-29. [https://doi.org/10.15813/kmr.2017.18.4.001]

Zargar, |; Ghasemi, M. (2018). The relationship between authentic leadership and organizational identity and
psychological contract in the employees of Tehran Municipal Sports Organization. The 5th National
Conference of the Scientific Association of Sports Management of Iran, Tehran. Persian
[https://civilica.com/doc/1024593]

Zhang, D., He, J., & Fu, D. (2021). How Can We Improve Teacher’s Work Engagement? Based on Chinese
Experiences. Front. Psychol. 12:721450. [https://doi.org/10.3389/fpsyq.2021.721450]

S35 (90l Sy (AR — cole doliliad



https://civilica.com/doc/1024593

