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Abstract

Background and Objective: With the expansion of leadership studies, the role of
dark personality traits such as narcissism, Machiavellianism, and subclinical
psychopathy has become increasingly prominent in organizational management.
This study aims to develop a model for identifying the dark personality traits of
leadership within the Ministry of Education.

Research Methodology: The research employs a qualitative methodology in
terms of both data collection and execution, utilizing the thematic analysis
approach to design the model. To assess the content validity of the model
dimensions, CVR (Content Validity Ratio) and S-CVI (Scale Content Validity
Index) indices were applied. The statistical population consisted of university
professors and executive managers of the Ministry of Education, serving as a
panel of experts. A snowball sampling method was used, and the process of
interviewing 16 professionals led to the point where theoretical saturation was
reached.

Findings: The findings led to the identification of 14 main themes and 45 sub-
themes, organized into six overarching thematic categories: Machiavellianism,
characterized by the abuse of power and moral disengagement; Self-centeredness,
manifested in narcissism and egocentrism; Psychopathy, reflected in emotional
detachment and strategic cruelty; Harassment, involving sadism and
vindictiveness; Systematic Paranoia, defined by deep distrust of others, a constant
sense of threat, and a rigid control-based management style; and finally, Extreme
Power Hunger, which includes tendencies toward absolute control, suppression of
opposition, self-glorification, sanctification of leadership status, and a strong
desire to retain power over time.

Conclusion: The model’s consistency and credibility were verified during the
evaluation phase, and practical recommendations were presented accordingly.

Citation: Hashempour, B., Taghvaee, A., & Feizi Zengir, M. (2025). Designing a Model for Identifying
Dark Leadership Personality in the Ministry of Education. Journal of Applied Educational Leadership,
6(3), 15-30. Persian [http://dx.doi.org/10.22098/AEL.2025.17830.1606]

*Corresponding author: Alireza Taghvaee
Address: Department of Psychology, Naein Branch, Islamic Azad University, Naein, Iran.

Tell: +98 913 924 1311

Email: alireza.taghvaee@iau.ac.ir


https://portal.issn.org/resource/ISSN/2008-6369
https://portal.issn.org/resource/ISSN/2423-723X
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
https://doi.org/10.22098/ael.2025.17830.1606
https://doi.org/10.22098/ael.2025.17830.1606
https://doi.org/10.22098/ael.2025.17830.1606
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
mailto:alireza.taghvaee@iau.ac.ir
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
http://dx.doi.org/10.30505/10.3.185
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/0009-0008-4967-4264
https://ael.uma.ac.ir/

Designing a Model for Identifying Dark Leadership Personality in the Ministry of Education

Extended Abstract

Introduction:

Leadership plays a critical role in directing individuals and organizations toward the right path. Positive
leadership behaviors lead to improved job outcomes, while negative leadership behaviors hinder the growth and
survival of the organization. One of the primary triggers of destructive leadership behaviors is the leader’s
undesirable personality traits, which are referred to as dark traits (Schyns et al., 2022). Generally,
Machiavellianism, narcissism, and psychopathy are the three characteristics that make up the Dark Triad. In the
workplace, these traits are relatively common and are closely related to leadership processes. Individuals who
possess these traits tend to be oppressive, manipulative, and willing to do whatever it takes to get what they
want. They feel entitled and are often shameless in self-promotion. These individuals are also prone to
impulsivity and may engage in risky behaviors. In some cases, their cumulative dark personality may even
damage the organization — though in rare cases, it might benefit it (Panda, 2022). In addition to the traditional
Dark Triad, other models have been proposed. Designing a model in the context of educational institutions is
important to fill existing research and practical gaps. The current study seeks to answer the following question:
What themes and dimensions can be identified in order to construct a model of dark leadership personality
within the Ministry of Education? The findings of this study can contribute to the development of effective
policies and strategies for assessing dark leadership traits, managing conflicts, identifying negative elements of
dark leadership personality, and improving working conditions within the education system.

Methodology:
The present study is qualitative in nature. To design the Dark Leadership Personality model, thematic analysis

was employed. Thematic analysis involves coding and analyzing data to understand what the data convey. This
process initially focuses on identifying patterns within the data (Clark & Brown, 2013). In this research, the
model of Dark Leadership Personality within the Ministry of Education was developed through interviews with
16 experts and a review of the theoretical literature. The sampling method in qualitative research follows the
principle of theoretical saturation, as emphasized by Strauss and Corbin (1998), based on theoretical sampling.
Sampling continues until no new or unique data emerge from additional interviews, indicating that theoretical
saturation has been reached. In this study, purposive sampling with a snowball technique was used, meaning that
units were selected not randomly but based on their characteristics relevant to the phenomenon under study
(Delavar, 2019). After interviewing the sixteenth participant, no new information was obtained from subsequent
samples; in other words, theoretical saturation was achieved at this point. The research instrument was a semi-
structured interview, organized around questions that encompassed the themes or components identified as
necessary for the Dark Leadership Personality model in the Ministry of Education. Data analysis was conducted
in three stages: generation of concepts and categories (basic themes and initial codes), identification of themes
(organizing themes), and theory development (naming the themes).

Results:

The research findings led to the identification of 45 basic codes or themes, 14 main themes, and 6 overarching
themes for the Dark Leadership Personality model within the Ministry of Education. The findings led to the
identification of 14 main themes and 45 sub-themes, organized into six overarching thematic categories:
Machiavellianism, characterized by the abuse of power and moral disengagement; Self-centeredness, manifested
in narcissism and egocentrism; Psychopathy, reflected in emotional detachment and strategic cruelty;
Harassment, involving sadism and vindictiveness; Systematic Paranoia, defined by deep distrust of others, a
constant sense of threat, and a rigid control-based management style; and finally, Extreme Power Hunger, which
includes tendencies toward absolute control, suppression of opposition, self-glorification, sanctification of
leadership status, and a strong desire to retain power over time.

The validity of the categories and themes was determined using the Content Validity Ratio (CVR) and the
Scale-level Content Validity Index (S-CVI). The Content Validity Ratio (CVR) for each item was greater than
0.50, indicating that all concepts met the content validity criteria. To assess the Content Validity Index (CVI),
the Waltz and Basel method was employed. Since the CVI score exceeded 0.79, the content validity of the scale
was confirmed and accepted. To evaluate the construct validity indicators of the Dark Leadership Personality
model, feedback from the interviewed experts was utilized. The results showed that the mean score for all
validity criteria was above 3, indicating that all criteria scored higher than the average. To assess the reliability

Journal of Applied Educational Leadership



e 2 ES1NING @ Model for Identifying Dark Leadership Personality in the Ministry of Education
of the interviews, the "percentage agreement among multiple coders” method was used. The reliability
coefficient for the interview process in this study was 71.4%, which is considered an acceptable level of

reliability. Therefore, it can be asserted that the coding reliability of the present research is confirmed.

Discussion and Conclusion

The Dark Triad model (Machiavellianism, Narcissism, and Psychopathy) was introduced by William and
Paulhus in 2002. With the expansion of research, Sadism was also added to the model, forming the Dark Tetrad
(Buckels et al., 2013). Researchers believe these models are limited, and traits such as a tendency for absolute
control and constant suspicion should also be considered (Moshagen et al., 2020). The findings of the present
study align with Buckels and colleagues’ claim, as their emphasized traits emerged as sub-themes in this
research: absolute control over opponents was identified as a sub-theme of the main component of extreme
power-seeking, and fundamental distrust was a sub-theme of the core component of systematic distrust. Smith et
al.(2020) added a fifth dimension, “malevolence,” to the fourfold structure of Machiavellianism, Narcissism,
Psychopathy, and Sadism to explain more aspects of destructive leadership behaviors. Persistent suspicion of
others’ motives in this study is one of the foundational themes of systematic distrust, which, despite alignment,
appears to be a broader concept that can also encompass malevolence. In addition to the five dimensions of the
five-factor model, an extra dimension such as exclusivism or extreme egocentrism has also been considered
(Jones and Paulhus, 2014), which, upon closer examination of the themes extracted in this study—especially
extreme power-seeking and egocentrism—shows a considerable overlap. The findings of the present study
possess comprehensiveness and particular inclusivity. All dimensions mentioned in these studies emerged in the
present research with a unique classification, and the main, sub-, and foundational themes extracted exhibit a
notable overall coherence.

Reference:

Buckels, E. E., Jones, D. N., & Paulhus, D. L. (2013). Behavioral confirmation of everyday sadism.
Psychological Science, 24(11), 2201-2209.

Clarke, V., & Braun, V. (2013). Teaching thematic analysis: Overcoming challenges and developing strategies
for effective learning. The Psychologist, 26(2), 120-123.

Jones, D. N., & Paulhus, D. L. (2014). Introducing the Short Dark Tetrad (SD4). Journal of Personality, 82(3),
331-342.

Schyns, B., Gauglitz, I. K., Wisse, B., & Schiitz, A. (2022). How to mitigate destructive leadership — Human
resources practices that mitigate Dark Triad leaders’ destructive tendencies. Oxford University Press.

Panda, P. (2022). The Dark Triad Personality on Leader’s Perspective; A complete review paper. International
Journal of Finance, Entrepreneurship & Sustainability (IJFES), 2(1). ISSN Online: 2583-0899.

Strauss, A., & Corbin, J. (1998). Basics of qualitative research: Techniques and procedures for developing
grounded theory (2nd ed.). Sage Publications.

Smith, C. A, Locke, K. D., & Barry, C. T. (2020). Understanding the sadistic leader: The impact of workplace
abuse. Leadership Quarterly, 31(2), 101377.

Moshagen, M., Hilbig, B. E., & Zettler, I. (2018). The dark core of personality. Psychological Review, 125(5),
656-688.

Journal of Applied Educational Leadership



FRAY-YYAY o g Sl LLs — YVIV-FFAY : s L

= ‘!th)a Jlo

093952 9 095901 )39 53 Sy S et ca bl gl (Je (250
¥ . .oz Y e ) .

750 (o dome (T S5 Lo e T g0 il g

.Ol)g.l ‘O':?.U ‘L;o)'tw] JI)'T oKiisls ‘O.‘gli J.>|9 ‘u‘“’udb) 09/5 ‘Lg)lfb dyuﬁ.}b A

.O‘)ﬂ‘ ‘L’)‘.’LJU cL;oM.wl )‘}] D&.\Q‘.} ‘L’),:‘.:)‘B J.>‘9 5@[.2&%)‘9) 09).? s)li.)t.wl .Y

.u‘).)1 zu]).eg ‘LSQM“" .)I)] oKiisly ‘L5)§)° L)‘)'ef ..\>]9 ‘L;’CJQQ w)JJuo 09; c)lg'.)t'wl Y

oSy |
(Siadgs Wl Caasid )b gla Sy (i gy Slllas (hpnS L idad g dedio i el

GBan b 348505 ] ol 00 s i jl L Slojle Cupde 3 ciuis o pilgy 9 pedgbSle VEFFITY il o &b
VEF/e DNV 2y gy
VYo tiloriao blous

sl o plosl Boy 5 (b5el ©lig 50 6y S s AL (4l o )
oo il Gl sl (GBS imgh dmosls (659135 g |l g, Llod 4 iyl (omwilind o,
@lyme 2lgy 3l Jae sl sy el Car Gup A5 4B S 00 (o5)Sled g ST g, ]
Sl ! Glpte 5 oKl wslul 1) Limgh adlae (g)lel dsals 13,5 exlizwl S-CVI  CVR
Oygo 4§ pSLges usl 03 S5 () laasie Bb lyiedr 9dS (bex 9 bisel

|

|

|

|

|

|

|

|

|

|

|

|

I

I oNlgd g Sl gly 265 ol 3

I
438 Jols g las gludl ()5 15 5158V b asbas §o)b jl g 03g) (B palglS !

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

23538 0ol (T & ygu0 4 Alia

-y s(@]?}? 9 @JP)&)W.}? = ¢(u_§)’1>‘ (-5"\‘5(5’ 9 u)JB )‘ abml;w)wswu—\
Gk D {55 g peplo) il F (gl s s tincln)olsile
=5 g (s JpuS p e Copde g (a3l dags STidl (1,500 @ ol (eolese] o) Solosiunw
b Bes 5 (5t oSule 5 395 1 (6ot oglilbn oy 3 3lae Jy58) bl il 5

(Do SY ol )8 Laas

DOI: 10.22098/AEL.2025.17
830.1606

fulS slaojly
0 9 C8)5 )8 a8 390 g yis Jho 2l g (2l plsl g pStie o (i luis] 16 o5 A
A &l (998 (Soleiday 34 A b duslle 35 gy g Coxy

Sty Sl Cwasd  Cauasd

D9 9 ohi9e!

dolilas ()")9)J 9 L)")}‘"l k.))l)9 SENESYLS) A—i.l)‘d wa?uo @LQL.M dl): L;Ac @‘)Jo (\\G'\:) £ «).:is) Lfa‘ij 9 o ‘@‘9’” “ ‘)5‘&““‘“ alaw!
VY (V) el gl csputy gy — ool

s L) e 3 ghane 03anns o3

oyl ol e oMol Sl5T oKl (b dly ¢ ol lg) 09,5 1 S
<Y AYF ATV 18l

alireza.taghvaee@iau.ac.ir : Sy ySJ! Cony


https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://doi.org/10.22098/ael.2025.17830.1606
https://doi.org/10.22098/ael.2025.17830.1606
https://doi.org/10.22098/ael.2025.17830.1606
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/
https://orcid.org/0009-0002-8821-8372
https://orcid.org/0009-0002-5607-6613
https://orcid.org/
https://ael.uma.ac.ir/

093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

FUER
(e ol 3 el 29 Lugy el ame 3iojl colaal g sl ansgy salS” slodles J1 (S Glsisr Gog 5 hiel plls
3 5j90) i o155l (NOrthouse, 2021) uiS' o Wl (LS, (¢l coles (slad slol > (cloaisS s (i85 lojle (6,
plio bad )3 B9y 9 (higel Camss yitme S p (oS UeS b 0jg ) (Sl Amsly g g M) )3 5 Sl dyloju byt
OS5 g nte slojls S5l ol osld poolic 5 S el ] s 5] Jgeame 45 2,05 55 lojle (slaylisls
4 B g 03 95 (s pm) 9 (b5 (upte (O e syl & 113l (3B LL GBS 5y pl (lpde Man Shy9p 9 (Bigel
@l ot e g w5 il o] 3 dgrse wlie Sl oS S5 caytae 4 B il cully 5 oligel 3 QLS L ()l
Opde bl sl IS 30 Cury g ol s (Sinte 9 S5 )0 Sladby sla dilge 421 bl I Lhygp g (B9l

GBS d9sk ) Dy paie (LB (g 5 (D390l e ) LIS kel Blsa Ghian 9 GBiel Slig S g S e
ol 1y lalejles 53 (5 pumy (635 51 o aiz il lodl > (g ym) potde 3,8 o ptales 4 o] Blaal Jgog 5 (By95 5 (h55e]
Sroy daglojls )3 gpmy 3 Sles 4 Cute (DI L s Collae uix dden JSlojlo ;18 oy & o] Cubly (S WS o
)] 5195 5 sy oSl L ey o 1) laglesls o gy 5 lisabol 51 (5200 sl cnsgs Jlome Sl odlizsl g (L3 b Wlgi oo
dojo )8 Cnased S0 Byl LI 3,8 pg pllas > o pie LS 5 (gyld) Joo5 gyl (ilwgs Arwgi g Cusds cely g dad
5 wrre S S iy dlysa Jliie ) O il g wollasl 5 ite (SN A ((bLI (Kb ws il S (el
olojle g 3,8l colin o cepe id by (MohammadAlizadehBojarbeneh et al, 2023) 5 oy (5 52y 9 S ppdo dilasy o
9 48 Bl (e ) )y & Jb > gl i ) @S 4 e Cute oy lajlis) ) Cun)d e S 4 b
S Slao & cwl yy asd Collasl Sl Shy oy gy bkl gl oS e | (o el plejle Sl
@yl S gl deil i dbols ale ola S b 45 wis o0l8l SO, o, L(Schyns et al, 2022) 1598 o 0asel
B 1y h%es U8 g gy 6)Sws sl 5l edlisl )3 dag BB aUlg Grizmen ol sd e pasule SIS 5 Culbge
ool 1,8 505 slp &S Jlosl g bnylidy Jddas cunl S i Sl Coased (ghyls &5 60,8l . (Dagistan, 2023)
Sl g @y 3590 ¢ Slgy SYMBT 390 s b 1,50 ajls & g2 o cjuolcigaic olaylid, o conl (o oyl g aislis
(oS lwlual oylsl j3 SUley pac g lsyld, 40 (o)lubl s 4 Canl (Koo « SO0 cwaseds sla Sg b a8l 065 51,8 41,50
(Syed et al, 2022) wiua enplisl Jlss 4 by yo Ygens  (Thomas & Egan, 2022)ss 4slge g, MSEs b
T idnls | Sihedogs ¢ puadolbSle 1l Ml Lelain] Glio 4 oyl gy Syl Cuntid 48 aw sl
wiblge (3w ez Oylpd p Lattie Jyge & dasuie 4wy & (Paulhus & Williams, 2002) 15,5 ks ( SbsSobs)
e )0 Bgyme dmased IMB!] oss (g drels [ SLeSGle L(JONason & McCain, 2012) )by usSt ¢, Sal 4 sl
S ol gyt olainl 5 (), Ploo b oy et JHS) Sy Shsuls s b5 Gl 4l oS 035 (S35,
olesl pae b 5 Slaw b ggemme p3 bsSolo amd (o jop 395 5 |y wased GYMB] le > oS sl BB ool i
ol e lis @lidss Sy gols .(Qamarani et al, 2015) 15,5 o chuog Sl LiSly 5l 65V zobw g Cuolts g Capane
S odd plo (Jelodld (i ) Mmd e Jon ) syin By g (hgr dgeS (S Coasid Ll claplul & ol
Sl 4 EadgliSle 88 el o e airsss Jy NS 5 Sambne 5 S35 1y 355 mudsliSle Slio (slls 31,8 451

P Sloud Jied g (g pendl (gl Jud | aad sl sniaily §l pasuie gai b i bl 4l dayly eges hea b oSyl

.Dark triad
.Machiavellianism
.narcissism
.psychopathy

2w NP

S22 (oij90] (g by iy — sols dolilad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

(O’Boyle et al, 2015) coul ;Jlolgs el5] (o9l slaie ;5 39805 g (6, xlaw ¢Sl b Slao oyl 5 olbaigS 5 conl b))
U aludl | Siabagd aelS ogMea (Jones & Paulhus, 2014) cuus gly (3L 2408 shyld 51,31 5 LI}JI Aapas oyl Ll
A S e 4y pid 095 (418,550 (gly ol Cods g M wlBag) 40 205 e diand a5 e 3,8 S el 030)5 wliBl s )b
qomdglS Lo (IS )> (Carter et al, 2014).055 0 5)b Jdon pis g (60,8 le bulyy > iSoyms 5 lab (> Paen olusl
[ by S5y w5 o 10 .00,5 0 yallb 0y 5 U ailfdw | a8 diiud dasuivo dw (SbeSle) wio gy 9 (Sibubdg>
Iy el 9 039 Kot cditnds Wnduanasd oyl slyls a8 (o3l3] 315 bls,l (o pumy 2018 b ased (sladuaras oyl 4l o s
5 3, alb s> wlas! lay] aias wnlss o a5l 0] candas sy 68 pm  pldl 4 bl b el edlel 3,8 (¢ Kwd
BB g S e85 el 0yble slacullad (D ol (Sos g Mt (¢ KuSIST Sntne 33| pl it pyd o 398 &l > el
1S -(Panda, 2022)uil lojle a5 4 ol (e b 1Sy o )3 1) glojles Bl oo bl (reos Sl Conaseds @l
& el allie 2> S5 pl )3 oS b Ay S W loe i pb 4 o (s dserd Wb 835 ke S egn
b el puiins cailos y o (sl lid)y plosl 1> bles 4 g ol 51,505 a0y 9,051 51 0 GI qeanle ol o0 d8lo] Claw dcgaxe
Shy dw ol Wl gy Sob W aw I &S Wt asud e Sy dw o noly) 9 (Standog qudglSle g Cul ord
Sawd gy sl g vy 3y 1y i Sy ol 4 ool el 039 b pe (gpum) W0l b pundls Sy olyed 4 mass
(Galal Soliman & sysks b 4 he o b wms pbxl ()5 o sl o as] a4 oy lp Bl bl s
Slojle bsa 53 sy SO,b Conasids slaadge g bl s (lamwg g gols O )gon pols sudss EINOKrashy, 2024)

1 8 ol 02l LS5 g5 g 5 iS00 slyled] Ysans |y o led] qilio o ol olabasme alosjl oy 5 (3j5e]
b olejls gz 5 Ssae NS @ plojlo ol B9 e 23 1) 355 el 5 bl e 5 I Cumdse (39 dele (IS
sl ladee 9 Slles LS, ola! lpde doasd jalas 4 b Cuenl Vil g0l ) .J..S)si o PSSl s
.(Avazpourbougar et wsb (595 9 (5598l ©yljg sk dmwgi 9 A3y Caan 3 I8 B ele dal 055K Jelge s S g
o5 O35 g oyl ((Sydl lime 5D xS sacuwslhe pis 81 S Cul Cuenl Bl cus cpl 5l pols aiusal, 2023)
2 5 oBb OMane Jo g )] culss s L po oS ierana 1l sl dg290 Uy 5 Ubigel Ol )l s LS ol
5 CuaS 2 Uhygn 5 Uhiel QUSHE gy cudlagy o MBI g ges adllas 1y Uy 5 hisel lig GUSH (S5 5 o)
SilisSols gpmby e gl puizio 1,3] a5 dladlas 55 ¢ Jle giedy cudliS talgs gl s Ol Sloss )] CuiS
Caazeds Syl Slao 48 3l (Ui (6,0 addllas wizcen .(SMith et al, 2023) ¢é,5 )13 aoli g oy 3y90 (Slojlo 5, Shos p
o Oypo 4y Aslis pie 5 U5 SlaSem 5 e Sge 0 S5 Sy S it 4 B ol )5 Jleal
.(Abdolkarimpour et al, 2024) 150, .

Sl o pl st ibion oyl W di gl casis S Clio pogad 3 ()i Sl e tgy alod (nl 392 L
g a8 ol 4l onts @)l sload (goil gele 55 g 4 ol Sioke 9 po> A 5 Sl (6N g cagrdo (S )by W86 gk
yobe imes addllas jate cpl 511U W oo g oduzxin |y (iyep 9 (Sisel ©)lig 0oy o i 457 a8 ) loguasis «cunl o
2 S ) Cpasid G B 3980 W Glghs cnl 3 s (pl Coonl 4 drgi b s Comal 5 gyl (lgie cnl L

o ) el o canl adaes cpla Gl (0 50 b 55 an ol jl 098 gy Siles Libos 5k 5l (B 9 UBisel ©)lis
! sadism

S22 (oij90] (g by iy — sols dolilad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

S oS Soled Judow 3uyb jl cou cpl 4 25y sl ol 930,5 zlstinl L Sladss 5 polide da (gyby SOHU Cunaed

Pl > o) lalpd dge 9 SO )y e ladsly (alS Lol Copde a3 S sl 5 bl
S S8 By990059°]

5 ooriel (o)l o oS 3905 o)l (ol Jesllygind b g Wadgein; 4 B oo cpem) S Conatid diej )3 Sl ygpe b
2 k3 Sllllas 5 (o adllas Sl ) pre SIS (@Bly 53 amd0 d9m0e Gaa 5 U39l Slig 0 1y ygE b 5 (S5l
Nl g (505 (slaioe iy w0l plovl Wlidsd (3 oS Cuwl oyl jols G Cales LAbb o €6 ydy SOHU Cauasd Jdo podd
g () S Coasd gla (Shy g g dwgi pogdle (iagh (ul 3 & Cundle ) (pl sl oad Bly cou 3)90 ol 2]
Gl Gon 3y50 o1 Slles aw 3 )18 5 cols o

25 (ol 9,
IS 4 () coie ot sy S it Jio Sl sslate & g ool 3 8o (AS Slallas g5 51 b aallas
s g0 Gt Ao MsS o dx oy &S jelaie pl o 0 ledly o g (6105087 w4 pl8l Sx o Julod ] oud a8 )S
Slodl jape Gyl 5l uimed 5 w0y 35V L anlas i)k 5l iaeh cpl > (Clarke & Braun, 2013)cuwlaedls jo  obsX!
ok gl oasl (aS Sladog )3 (gpSagel Ghgy 3,5 (Plb Ghsn 5 Ghisel Slig 3 ey S el Jie gk
anlas | gloais (IS5 g 05b ooy (Kod B a5 WS ol doldl By U (65 diges c(splal (6 S dises s sl oS sl
B UslS 5 5l g Ledin (¢S diges j B oyl yo .(Strauss, & Corbin, 1998)si Juols (ke gluil g 5yl cuwdy L
5w il Ol oy 0y5e 0 4 Caws sl She S 4 Bolal 1035 gl @ busly &S porbs pdy w5 eolatwl
s gl plaasde B slass jl s cpl 3 500 Sjlie 4 9 0,55 Jol> (gam digad | xSl @23 5ls 45 b anlas
655 o0 slas] claadlge slod b 53 45 391 0d pulas g B 53 45 35y 4Bl il doy anlias Lingh I3l 5,8 Jols
BBl o a3 0nd gpglaen sloodly s g o5 2,5 0 2 3 1y Uhagn 9 Gh5el Dl3g )3 sy S Cazid L 390
)5 gl (eelisn (£ 15p) a5 15 5 (00> ol slo) bt Jlulid iyl (s1osS 5 4y coelesn)loelgin 5 nli
b sdsS oo 5 Amd e )15 298 hlow dulyd 500 )3 5 WS e (S ) ladlgie g malie iy 3l o 5l Juols dlgho S i
5 Sy g )3 adlgie odld Ligy 5 Loalgio 5 & ladlgie (3903 Laipe aul8 (55700 (IS S by ol 4] &V sk b
CpoSS A i clag oyl 5 00 Loy lndlgio dgu0 g (gilwdn LSS AT )8 4 ol puolide (6 II5pL g iy ya 45T BT A5 sl lal

LS o plBl paliae  glwlid (o )l53S" o1 j0 o ol sladsio o bl 350 5o (gl Lo

adl
Amd o Ui |y o8 s B lbcanes Cledbl O g
OB s (Bl Cumes Cledbl ) Jgas

ad Sy Slalyd HERd 8y Dy
3~ A ol can \ls

- A &l pae

2 oo (PR aslal ol (08 5l (29)5 (S Olidios olgdie wlal p Jho (Slb caa (imgh Cass B

s g slel anels lgisdy By90 5 B9l ©)lig (e cizmed (Slojle HlB) 5 Slul mlie o e o Slojlu iy, 050>
658 jlcwl O)le B (Jrass Site 05 pldl (i gl sacl @ g (BpdslS ) 4 (65 Wges WAD 485
Jihe (bl cowie Jy (o3 V) Sl Jl8y g (Sl wlie Copde g (003 V) Slojle — simio (awlidiplgy (o #) iy,

S22 (oij90] (g by iy — sols dolilad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

b3l Jos 5 655 10 ey e slacuasd glgl Sl g 39 (ojon 9 U3iel 0 il g e I ails Sl
Al

Copased Jho (ly pS18 (eliae )50 £ 5 (ol 03 3)90 W el (paliae b 057390 YO (ool & oo g}y slaaisly

5 (CVR) "Llyee ls) coms pasls I3l b malie 5 &¥5in gy ol 003 Gy 5 Gbjael S55)0jg )3 (5pmy Sl
O3l Slgizme dize 53 (aass Gy s s ) (CVR) [adls armlona (slyy 15 cme (S-CVI) T lgisma 4y a3l
2 B9 Caslgd il Vb lgie 4 bgje Shles iyl )l g U1 sl g0l Blaal gt L g odlizal o e
Sy w5 g Cunsd Lygpo g Cosl o 55" Mol ()98 45" ©)S pdsuan il e ]) SVl ) plS
NS i plaasde Bl ol drgi b ey wmd D950 dpmlre lyime als) Comd s kel (gidbl )l
Slgme oly) Cams (a3li ¥ oyled Jodn jd sl Candy ol 4 colie bl /00 Gl 555 asli ol doe sl ciiun
oy Gt b 1065 olgie olgy Cud )l pablie den plplo Lol sdel Cunts <[00 I i 465 lp (CVR)
V Oygo a1y 45 g by laasis & Oygo cphr dgdee ol Jib g 1y gy 3 (CVI) lsima olyy pasls
Gy oo gl 4 bgiye 4165 S e aseie "caul bgsye MolS™ ¥ il by o ¥ Ml bigypo L ¥ s bgy o
oo 45 5y > S o i "ol ety MalS™ ¥ Ml guly ¥ sl gl ! Y s gl ) oy s i
OIS Y oY Jghs 55 s ol sbaaisl Canl Lyl 3590 dul 3y50 wlie slgine ol e dulxe it +/VA 5 CVI

Gy SO, Cnaseds (665) slradlso (CVR) (slaize oy Cams (adld Judoo ol Y Jouo

candy  CVR G Wb sy el gy Sl
Gind LS () gles)
L 63,5 ol
A Ayl JAY 0 548 Laas
A abply -1V ¥ ol Jys 508 51 odliulega
b abyyly VNG 0 &S
RN dglSlo
4yl I5Y Wy eull) S e
9 bl
olozsl
A Ayl A A\ S59 Cunlw
)8 b ) ES X V- g
A5 azb I5Y W “ ey
S Jpol
b abyyly TAY V0 o ogls (gole
SH
A5 by NI WY (S 09>
b Ay A i il 4 Comlus P IHEIES
A5 g AN A Soletil )L, &P 29>
255 ol gl
X5 4Bl 1o WY sy il
& glp gl Blgdags
L ab I w g b iy Lt
&l cdly

! Content Validity Ratio (CVR)
2 Content Validity Index (CVI1)

S22 (oij90] (g by iy — sols dolilad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

3l

A

SIS slo)ls)

TAY

Cpdy S0

A

Sep G o

I8y

EnP Clghus

/b

Sl
REN PRI

el

DA

S Flowdy pas
S jg

ollaol

I8y

Ol cale) pas
belxia

N

4 gl o
Ldlb aoes

iy Olay

OlgSulw

TAY

S5 o

Jyos

St

A7

4 olojlw dle
sla 4oe culd
!

<[

ale 03,5 148
Sl

Sl (02 (o2

I8y

Slepp ol
oL s

TAY

3)3 w5l 0l

O 4 ) g

A7

ot e
FHESI e

I8

2l gt S8

<INV

ki Jlas!
s

Mbl.w
NZISE

A7

Ol 4

<[

g plisl

3

A7

b Sl e

<INV

ol ey

el

4 (o3> losg
Q‘)iib

ool ealeiel o

<[

S
LS glaalis

L8y

<Ivd

S5l blasl
&Sl
SleMbl

s aags STyl S

RN

Slogonas 53]
ke Sl by

Nial

S i Ol
oS b Seop

<J0-

55 Jus!

Olojlo b

e S e
KYRWOrG/N | >HPg Jrel

<Ivd

wlaite 3,55 9

NG

ol oo pae

oWl lhe J s

82515 (5901 (S by iy - cole dollad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

ﬁ),\l'gé;\>5

U‘M

]

A\ 5 bals, Jus
o A

P R
bl

-5y

W Sy S Wl
938 jl g)le
ol

A

i Syl g ast
O &g

Lzs0s

395 31 g 3lw s

NG

0 L oSl Lais
O Sladiy o

I8y

WY ETSRREATS

s 3| il

Oy Joled

s

bl o Mooy Jgb B 2lgime g 5l 2)lge dea (S-CVI) lsie gy padls (sl Jgio j3 wSitte lis & 4065 L
bl s oIV ) eSOV g0 3l plS s (sleiore (slgy et &S g s

(S- CVI) lgizms (lgy padls Julov g ajos @ulbs ¥ oo

ooy S-Cvi Fa¥ ayss ol wl sl (ho! s ) A5 g

<IN (V+5)\5 [GHRCREYN
-avy (F+1)rs S Uy 98 31 3! £gms
<JAV.D (A+0)15 M (gl

<IN (V+5)\5 oless! o g Wb coldy Sye POWAN K1
-y (Fr )5 W8 559 Sl Y
QNE (M+5)Vs W Jgol 4 w29 o
NAVAY (\saAN Y4 M o b ol (oole

<IN (VoY) S e

Q2N (V+5)\5 las] 4 Canlus ‘_S:_%M,;,,

AV (MF)\s 3 oldl gly (gyletinl Hlis, ($97% S5
QN (VoY) VE et g gl (BUS Gl lisel

<JAV.D (A+a))5 oo gl il s g 0y Lzl Algddgs

<JAV.D (A+5)15 IS (gla L,

QN (V+5)\5 Sl S 0

s B+Y-)re See SU @

<INy (ME)Vs S35 Sy

-/avy (F+\ Vs Pl aons g Al b a4 ol o S ole Sl
<IAVD (A+£)yN S Collacl 4ot oy 5l Slowdy pis

Q2N (V+5)\5 )b 5 (yled cole) pas

N (V+5 )15 Ll s 4 olsl o

<avy (F+VV)=\5 WLyl g Couws (65 proua

QINE (ME)Vs Sl b aip e 4 lojle z8le S5 ! g0y o

Javy (F+V)=\2 Sl lio 3,5 143

/AN (VoY) V2 OIS iz | oy 0l

<IN (V+£)V 5 O 4y 99y Jeeoss 1 0l

vy (F+ )V )5 Slaatepé soas Jlsl s s

QINE (M5)\s S 3l G S

AV (s s i ke Jles! S35
NANAY (F+V)=\2 oWl a4 SiP AuS

) (V+5)=15 s> plazl

/A (VoY) V2 old Sl ey

IV (A +5yYs ol wy ool edls! o

IS (A+0)=15 5 laosSl 4y il loegus S oo (it

82515 (5901 (S by iy - cole dollad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

A Ay dy RN (P+Y)Ns Sy 50 LS alis (o oI s STl
A5 by <AV (A+5ers Ml 35Tzl s a5 bl

A 4l -Javy (V)15 ite Sl Slasenss 353l 5 J5SS e o e
A LBy dy QN (V+£)V 5 O b Sovp o) an Gl KeRwY o,

A5 &byl <IN (1e4)1 5 lojbe 2 aps S8 Jlas!

A5 by <JAYD (A+5ers laizie 3,95 5 2] Jass pis

A &y dy ARG (P )=V2 e wlly Joos pas oW ke J 8
A byl /A (F+V)1# e ] b8l b @08
A &by dy JAvy (P V5 olsl g 45 3l (g)le by Si5 9395 3l (3l wads
A &y dy </AV.0 (MF)Ns i 5 093 09 Slygiwd sl ol

2D &byl NINES (A+d):V oSl Laas (glyy 5 Y b a bl
A5 by <IAY (V+5)\8 e ) lee (w5 s

2 B Nes anlas Jols (ol wgmyls 59 obyliel cas ()lol anels (plply 03,5 oolinl oxigi anlas lawse
a3 oo Ui 1) ooy wole (F9y0 (abslitel @l 38 S )lie (gl ol 3 O 3 18 VP A g Jae dae

Srp) Kb Comased Jro 2y 2b5) g (F9pd loliel (295 T Joi

PE S-CVI yhro Byl il PS5l Jlas g1
avy -IF\ Yy £.¥0 V¥ L))

-IAV.D -10) \Pas £5. Y00 S5
FNV=- /A ANV e Y.AD > vre JE
<IAY -1y Y ¥ YA Cumels

NTS -I¥A XY o LAY Spdy 1)l
[Avy sl AAR ¥¥0 AAT< &9l
<IN oy v AN FAA RN

T S b dslidinyy OYlgw aS oyl 4y colie b g adl o ¥ dae I it ooy loylne den 1Sk oS Db L gl
4 Sls ) i (gl 0p05 1 )las don o8l ] e ¥ (VL (S0le g ] 039 0505 5k B U 00 (35508 V(e
il o VA (YL &S o ylno old (sl (CV) Isime gy (sl o0 (58,5 055 5 b (iczats g (Lausste 5| 5YL)slod gl
Camlio J3las 51 5YL sae cpl &Sl 4 asg b g aib e /ALY o2 (S- CVI) LIS conlio oy0i .ol 156 390 gime olg,
odlitl (5 Sike I (S CVI) IS calio 3,8 (aseiie (sl bl o ol )90 o (S Comlio o bl oo (+/VA) ogllae S
5 s )l 2y 2lgizee (2l Glapadll ggerme (1 (i S

@ on ) ol 0,8 elazsl "HISST cpsie ol 38157 20" ag) 3l 098 (bl 5 ey anlas b Sl Gl
(st29i Ohlen o 38) 35S 93 lawgs allir pobo 4 Bad QL] ged plyictr pa35l 9 w23 o anlas dadslas
s S 5 "l lgie b g oanlie 4t g (LS ea b i ¥ k5 5l 45 pleaS daasbas I S a3 008 ()18
b (o0 90 BI85 2oy odmgly hSan ol ol 4 S tmgss o 8ad pasutie "3l pas e L) alde 5 LS
ol @l 298 assloe 78+ | pde ol Sl bl cord Gl Jod B Gu o JBlis e edlitul (raggy (bl (elike (g
1wl 5 b gyl Jge b sl odd ()15 D Jgdor b 4 drlone

xYoo 33lgian y3=(Vxlidlgr slaxs) /(LS JS 3luri) (900 (Eaud90

basbas wul @ oLl goyp 0 Joio

<bb $8lg7 550 S Lyas” slaxs asbao olows 93,
YAV A Y ¥ anlas )
YA y. s Ve aolas Y

S22 (oij90] (g by iy — sols dolilad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

TEY A s 3 0 anlas Y
VAR A Yo Js

olgieds 0p05 nl g sl IVVE Ll tmody ol )3 aplas 4l (sl (bl calpd (35 Joia 0 (398 Jsie @l b

53,5 o 33l ol ingt (slag IS UL a5 5,5 ol g e 5 ol 0 a3l Joid 590 wsllae bl oy

S 35 4ol g Sy
ol Ol 3wl absjl 4 gy (b g (eloinl pasid wlidly) dige] > Cunated Sl Glhdapad )y 4 e 5 45T
Gl olisS 5 LS isu 3l laylpl ans o (b Cusl 0dgs 3550 5 pho &5 (g Canasid SO, Glas 4 48Me 4 JLitw!
Silis 3 ) SUB Cwasid S 2Lk glpie b ol Glagg il e Cuatid S8 Clie lailge (gw)p g loxie
Syt slido @) 5 Jao gl sl 1) Cosl odlitiol (&S Oygo 4 Gl gy E)S B ey 2090 Uhagn 5 bl
b oty b Comasid porde iy cp 2)5 odlitul (58 L dnlae )bl g (gede il by I gedge Lot
plxl (o)las gl b Slil glie 5 )18y Copde (ulidilyy ojo> 53 8lol g (lpte Jud 5l ()8 VP plaasie JiL I anlas
or Bk g oY o)y b W ad (qunail (pelde a5l 5 odijle il (HSUS T ekl b laasbas (e .88
©)lig 3 €y SUB Cmased Jao» 9 035 gl sl (B3 b asbas 5 o)l Sle Sl I (ol peliae (2L 5 2y,
562050 Y0 5 (23 (gaue 3,00 VF ¢ ol (geude 3,50 & g0 ) 45 ol it (aS s @l 03,5 @) by 9 b0l
223)5 gl el )85 pelde 9 Slilie Blo lam 4l (peliae Glyisa

o (rimanely) lgSibo 5 (Sibesogs qoudglSle (Shy w Jold &5 conl 0ad (Bpua YooY Jluo 3 'S)b 4w Ja
(Buckels 5,5 s 6,6 a8 )los Jio g gu5 adlsl Jio (pl s 50 pasdls 48" 165 )S" sliitiy s o jimgh () S b bl
ol w3 lsisd ol se el Sy 99 ol & Ln o) cdllas e ol clodl b o)l s ) o> gl et al, 2013)
S ol el g (Bl (lbo)id (Lol adlge 23 slags 5| (S il 3llas J S ilond sl Baios cnl 3 (258
FE 518 5l g 039 Fdals 3ioS ol gyt gl adlge g ol 0rd gl Sl Sslotussr (s ol adlge ()8 sl
g ellan JyuS 4 Jilo wile (ol Sy g s 390000 w0 join b Jde (pl & Nadine o Gl I (B sl 00580 (229
Jed 5l ool 4 SOl cpased Glas (6,503 adllas > (Moshagen, 2018)ses 4,5 Jai s e 1> wb 35 el begw
5 el glSlo sl 55yl o gli > ((Yousefi et al, 2021) cunl sni o)l (6 jrtwansls o Standags ¢ )i 5500 (eandglSle
ol 01 Lol (ygme395 218 o lgiedr aSly ol o5 o lgisdr & 55 (Saindogs g oad glysl SlsSile g )li1,%00
@ pp ) Soilatue (ot g (bl oo ©)08 dn 93 00l 5 55 @l b plivler oo (&S (i 0 )l Bd ml
Pl dn ol sy Sob Cased Cdged p ) 50 (Siidogh 2929 b b e 5 03938l gl g an g
A 6% (e sl 0213 dnrgi g ba |y ()80 g (hwgy 3850 @l Sl (o0 g Cal 033 )13 ()950095 dcgecna
ol os ahb e B wled,S ablal musles 5 sl o Sianssgs (JskSle A s Jiile 4 0 |, € alsbay oo
Ui Blg e aloda bl L 4 (Smith et al, 2020) 485 gusgi |y (cpud) D Oye g e slayld, 5l opin (sladis
el | (S0 oS ol 3 o oS> (S0l & G il loeg 3l 43l gy ke Sy Sl ) (glodiiS e
5155 o (5 o5 Canl iy pogtin et (st rpmsn il ol Dy o St o ol Slaip (gt )
b adlol awy G o (S5 &l Jdo dm gy ogdle c(gdm sl imgl 5l By yd amd B 0 Cudged Cod p o 1y oaled
Jde cpl 93 cpl o 5 (Jones & Paulhus, 2014)cuwl 485 1,8 dn g5 dyg0 b (Jolydl (gysmedgs b (b jlass] plas gl

! Dark Triad
2 Spitefulness

82515 (5901 (S by iy - cole dollad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

Jos gy Gy sla)lidy 5oy )0 saiSCusdi gla ol lgicds Wl o SLSl gl Shg &S Conl gl L cpl o &8 yid
posle Jlo loicdy Cawl d8)S S (wawdbo g (i o ley cpmdslSle ¢ Sianingd) A iy Lol slal 4 8LS] slal 5438
Olpay e (slo)lisy Sy g 955 o BLSl dlul ol 3gu5 o BLS] 55 €l g plail g € plocuw] (BlgB358» dws 93 jgShe dlasl
123 o | (Siindogs 5l (Jolite sbase Slgie plicel (log wile oo Shy 1) S e St 5538 ssba
S0 ladss cpl olal oled a8 Canl (ot a7 d3S5len a0 o lis 1y €y8 s 4 Cond Wb sla STy b gnplanl dn g
9 5158 plonuilil gy 4l g (28 (ol gelae 5 48)5 ©jgo (93)hparie (gl g ol Sl 35S ) 0ad
e Wgiil Byo & (3aios ol o oaddlly) (ymby Kb Caased Jde ¢t late  Cusl )53 oas B 53,8
Dhsed o 5 oSl (glassaree atuilg o Gl (g dlso) 15 S (sladaas | glal kLo o ospde 213k AL iy
S S cwl g B S a8 aslle oYL Sllee g o)l pbradl b 15 gende i LB 1) eanlis
IS & o b alsidy ( Stipiogs a5l — 525 005 o St sloalhe lsisas ity lagingiy » o o Shy

ot 5ol «omgtbo cdliss ) o lyss g s (51,5 5 (slool sl (pgancin) dr¥es Sl ] oA (st € Slatuupus
slo g bzl 5 45lke @WlBaw sladie b ks oloidy Jio djloe pold Cpe (lhd) 18, gladady) jl g5 Gmes
ASle oladles osgds — 2bly laleso 13 38 Culil o ognie Cumols gy plrus! Hlaie | asl o)ly slere il o Jus
Sl ols Gl wliody WSlg o Buios ol GoaBl s ol ogele lodgi3l 355 sl Syem 5 Ubisel ©)lis

Ly5 5148 ool 390 Slojlu (6 by pdaw y3 (SNl EMlae > g il WS cla yoj90] (asis claylpl o)k

o9 (52518 OBlpiiy
bl (sl eSS 05 o o iyon 5 Ghisel ©lis (Sl wlop ansg g ghpaeliny oy 4 -
Sopb el glaces b glude QWS Car (590l laoysd ()l izmen g WS bl e (sl sl
oSy j) olpde (AT 00,5 o dlaiitiy QLSS sy ol o Sl g ((atannlsy « Siibdgd quuadslSlo)
Slay ool S 4 g 008 (£ySele Lt (sldd (SIS ) WIge il la)ld; Mol 5 05 ased

el S
soe b e > Y8 0)055h sk &5 205 oo ety WSljg cnl QUSHE 3 Sdes b5l g i) wlip aly 4 -
G9le 5 blien USH w3 Sl lpae S8y 5 3 See &5 (riodiz 3)53 5k il 2Lk 4 (sloinl oulidily)
st g 030 Gl (e (aTass ilste (BUSClg) 20535l 8l o iy o anles P8l WS

Dl o malyd 1y 15lis ol ylidy Mol

Sl glaais plo o ShsSols b (Kiaedags (udglSle Mled jasei (sl yuime (xwply) lojlpl jl osliwl  —
sl il 3 sl ol 8l Glasl 6, cas 1wl pre Glojlo 50 (wlas slaciow 4 Clail i Cuasd
drwgd 9 (i) weby olpde 4 plply WS 0 K8 Slojle ke 3 mex gy Coedl bais 4 o pde 4 U
D58 Cyao lpde Glatl asld 0 et S, gl Sy 6, Nbye a5 20,8 e dlpiudiy (Sl aslo puo

g3 b i Sllbmn Sl Gl b oy Slude ©jg0 4 il clajlis alss gl Ol Slxs clule -

S22 (oij90] (g by iy — sols dolilad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

lacuiise wupte 555 o (Spmy So)b Coasid o5l sladilie Bjgel ol )15 b g e it -
Al Bl o5 9 Obigel ©)lig oo BLss,

I xS Sl pis 1l wilis gl nyioge Sl (B0 48 Col 039 olyon lacadgiome b Slisiog b Jie i Geios
ol plsl oY Ul 4y (s pie 5 (loj )3 Cadgione s 4 () Sl Cpased pasils Caa (b))l slogls g 1S
Feglel plpse 5l (S @lSen pie 5 joome S Sle)lgdd plpde b LI )ln b ew 5 yldle Blas (ore
reoss bl 3929 pis WNpS 0 g (S gy 4 & alaingd plo Cuies 5 GEagh (nl S lacudgie (ke
A3 porass 355 0dial oo 4 Bl )yl (il (&S (5 sl Vil pien .l ilio ()bl el il 4 laadly
SN Ollae
i S dad ) i Sty a0 gl 15Ty oMl ST oSl ages Ll s 4Ly (6555 Al I gyt alis )
S e Ao g sl 48 5 e alis 3 EMS] Jguo Lisles isleige i Bl (65 g odeluo Lingds ol plbl
lisels] sl o5l il o o Singly 555 53 oy leMbl 48 ol §l 5 4155, )5 o gyl Jlyo 5 Baios CBdm oy 5 SIS
W22)S ol
b Colos
ol a2l o ol> imgs oyl
&l o)l

S22 (oij90] (g by iy — sols dolilad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

References

Abdolkarimpour, M., Abdollahzadeh, R., & Zeinali, A. (2024). The role of the dark tetrad personality
traits and organizational procrastination in school principals' leadership styles. Journal of
Educational Management in Organizations, 13(1). (Persian)

Avazpour Bougar, Z., Asadi Moghadam, L., Keshavarzi, M., & Gharagani, Sh. (2023). The effect of
self-esteem of education managers on teachers’ job satisfaction. Journal of Psychological and
Educational Studies, 6(66). (Persian)

Buckels, E. E., Jones, D. N., & Paulhus, D. L. (2013). Behavioral confirmation of everyday sadism.
Psychological Science, 24(11), 2201-2209.

Carter, G. L., Campbell, A. C., & Muncer, S. (2014). The Dark Triad personality: Attractiveness to
women. Personality and Individual Differences, 56, 57-61.

Clarke, V., & Braun, V. (2013). Teaching thematic analysis: Overcoming challenges and developing
strategies for effective learning. The Psychologist, 26(2), 120-123.

Dagistan, U. (2023). The phenomenon of dark leadership: A conceptual evaluation. Anadolu
Universitesi  Sosyal Bilimler Dergisi, 23(4), 1071-1090. https://doi.org/10.18037-
ausbd.1310853-3193594

Galal Soliman, M., Mahmoud ELnokrashy, O., & Ali Mohsen Abdelfatah, N. (2024). The relationship
between leader's dark triad personality traits and workplace relationship quality: An applied
study on Mansoura University Hospitals employees. Raya International Journal of Business
Sciences, 3(9), April 2024.

Jonason, P. K., & McCain, J. (2012). Using the HEXACO model to test the validity of the Dirty
Dozen measure of the Dark Triad. Personality and Individual Differences, 53, 935-938.

Jones, D. N., & Paulhus, D. L. (2014). Introducing the Short Dark Tetrad (SD4). Journal of
Personality, 82(3), 331-342.

MohammadAlizadeh Bojarbeneh, M., Taghipourian, J., & Farrokhsresht, B. (2023). Investigating the
drivers of toxic leadership in organizations using meta-synthesis. Executive Management
Research Journal, 1(30), 7-27. (Persian)

Moshagen, M., Hilbig, B. E., & Zettler, I. (2018). The dark core of personality. Psychological Review,
125(5), 656-688.

Northouse, P. G. (2021). Leadership: Theory and practice (9th ed.). SAGE Publications.

O’Boyle, E. H., Forsyth, D. R., Banks, G. C., & McDaniel, M. A. (2012). A meta-analysis of the Dark
Triad and work outcomes. Journal of Applied Psychology, 97(3), 557.

Panda, P. (2022). The Dark Triad Personality on Leader’s Perspective; A complete review paper.
International Journal of Finance, Entrepreneurship & Sustainability (IJFES), 2(1). ISSN
Online: 2583-0899.

Paulhus, D. L., & Williams, K. M. (2002). The Dark Triad of personality: Narcissism,
Machiavellianism, and psychopathy. Journal of Research in Personality, 36(6), 556-563.

Plouffe, R. A., Saklofske, D. H., & Smith, M. M. (2017). The assessment of sadistic personality:
Preliminary psychometric evidence for a new measure. Personality and Individual
Differences, 104, 166-171.

Qamarani, A., Samadi, M., Taghinejad, M., & Shamssi, A. (2015). Psychometric indices of the dark
personality scale in students. Psychological Methods and Models, 6(20). (Persian)

Schyns, B., Gauglitz, 1. K., Wisse, B., & Schitz, A. (2022). How to mitigate destructive leadership —
Human resources practices that mitigate Dark Triad leaders’ destructive tendencies. Oxford
University Press.

S22 (oij90] (g by iy — sols dolilad




093952 9 03901 )39 50 Sy S 3U Copatiud CES (1 (Jao 25k

Smith, C. A., Locke, K. D., & Barry, C. T. (2020). Understanding the sadistic leader: The impact of
workplace abuse. Leadership Quarterly, 31(2), 101377.

Smith, J., Brown, L., & Johnson, P. (2023). The impact of psychopathic leadership on organizational
performance. Journal of Business Ethics, 162(3), 567-580.

Strauss, A., & Corbin, J. (1998). Basics of qualitative research: Techniques and procedures for
developing grounded theory (2nd ed.). Sage Publications.

Syed, F., Naseer, S., & Shamim, F. (2022). Dealing with the devil: Combined effects of destructive
leadership and Dark Triad personality on revenge, happiness and psychological detachment.
Canadian Journal of Administrative Sciences, 39(2), 213-230.
https://doi.org/10.1002/cjas.1660.

Thomas, L., & Egan, V. (2022).Subclinical sadism: Examining temperamental predispositions and
emotional processing. Personality and Individual Differences, 196, 111756.

Yousefi, R., & Imanzad, A. (2018). Validation of the dark tetrad personality traits model. Iranian
Journal of Psychiatry and Clinical Psychology, 24(2). (Persian)

Yousefi, R., Ahmadi, E., & Mirzazadeh, A. (2021). Cross-validation of the dark pentad personality
traits model. Journal of New Psychological Researches, 16(16), [Spring]. (Persian)

S22 (oij90] (g by iy — sols dolilad




