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Abstract

Background and Objective: Organizational culture and job passion are
key concepts in the field of management and organizational behavior that
are closely linked to the performance and success of organizations. This
research is conducted to describe, analyze and synthesize the literature on
the role of organizational culture on job passion.

research methodology: This study is a meta-analysis. The statistical
population of the present study consists of all written documents, including
theses and articles published in Persian scientific research journals, on the
topic of the correlation between organizational culture and job passion. The
documents and resources collected were written between 1390 (2011) and
1402 (2023). The published works were searched in the Magiran, Google
Scholar, Iran Doc, and SID (Scientific Information Database Center of Jihad
University) databases. Of the 46 articles, 4 were excluded due to an
irrelevant title, 5 were excluded due to an irrelevant abstract, and 4 were
excluded due to irrelevant content. The analysis was conducted on 34
articles using the CMA 3 software. The tests (X2), (t), (Z), and Hedges' g
index were used to measure the effect size, and the funnel plot was used to
measure publication bias..

Findings: The results of the meta-analysis showed that organizational
culture has a mean effect size of 0.482, a significance level of 0.05, an alpha
of 0.05, and (P<0.05). This indicates a close to moderate relationship
between the two variables.

Conclusion: Based on the results, it was found that organizational culture
has a direct relationship with job passion, with an effect size of 0.482, which
is close to the medium range. The results of the synthesis of the effect sizes
of the primary studies suggest that the role of organizational culture on job
passion is confirmed, and according to Cohen's criteria, the magnitude of
this role is higher
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Meta-Analysis of the Relationship between Organizational Culture and Job Passion

Extended Abstract
Introduction:

Organizations are considered to be the most important pillars of human societies, and employees, as the primary
assets of any organization, play a key role in advancing its goals and mission. The most important factor in the
progress of any organization in a society is the presence of enthusiastic and effective employees. The
enthusiasm and effectiveness of employees are vital elements in the path of the growth and progress of any
organization. Enthusiastic and motivated employees, with their commitment and effort, are the driving force of
every organization to achieve its goals and mission (Zahed Babellan, Moeinikia, Sahebdel & Foroghi, 2021). By
taking a deep look at successful organizations, one can discover the key and common factors among them that
have paved the way and probably been the main factor in their success. One of these key factors is a strong
culture that governs organizations. Recognizing these factors and strengthening them is a step towards the
success of organizations and the achievement of their lofty goals (Shaemi Barazaki, Bahrami, Hatampoor &
Radmehr, 2013). Organizational culture, as a set of values, beliefs, and norms, plays a fundamental role in
shaping the behavior and performance of employees (Yaghoubi Razagi & Khobiyan, 2017). High levels of job
enthusiasm are associated with increased organizational commitment, creativity, and productivity (Heydari
Fard, Rostami & ShirKhani, 2023). "Organizational culture influences all aspects of an organization, including
its mission, goals, strategy, organizational structure, and the psychological empowerment of employees (Falaki
Koluri, Tadbiri, Afsharnejad & Majidi, 2021). The mission of organizations in today's world is more sensitive
and critical than ever before. This is because organizations, as social institutions, play a fundamental role in the
development and progress of society. By creating the necessary grounds for the growth and development of their
employees, organizations can directly play a role in creating and bringing about change and transformation in
society (Khaleghi, Naderi, Rezaee & Jafari, 2022). The role of organizational culture on job enthusiasm is a
topic that has attracted the attention of many researchers and experts in the field of management in recent years.
Organizational culture, as a set of values, beliefs, and norms that guide the behavior of organizational members,
can play an important role in employee motivation and commitment. Job enthusiasm, as a positive and enduring
attitude towards work, can have a significant impact on employee performance and creativity (Schoffman, &
Salanova, 2004).

Methodology:
Based on the methodological model of (Saunders (2009), the required data for this research was collected

through a library-based method. The time horizon is longitudinal, and in terms of its purpose, it is descriptive.
The research method is quantitative, with an inductive approach, a positivist philosophy, and an applied
orientation (Homan, 2020). The method used for analyzing the collected data is meta-analysis. Meta-analysis is
a type of quantitative statistical method for combining the results of a set of independent studies. The studies all
focus on the role of organizational culture in job enthusiasm, and their specific characteristic is that the
population is composed of previous quantitative studies on the role of organizational culture in job enthusiasm.
The fundamental principle in meta-analysis is calculating the effect size for individual studies. According to
Homan (2020), effect size is defined as: the effect of an experimental manipulation or a covariate on a response
variable that is observed in a study. Effect size represents the extent to which a phenomenon is present in a
population. The larger the effect size, the greater the presence of that phenomenon. With statistics such as (t, X2,
F), the corresponding effect size index (r) can be estimated. For the R index, effect sizes less than 0.3, between
0.3 and 0.5, and greater than 0.5 are considered small, medium, and large, respectively. The level of significance
and effect size are used to reject or confirm the null hypothesis, and each provides separate information.
Through the significance test, it is determined whether a particular result is due to chance, and by calculating the
effect size, it can be determined to what extent the independent variable has affected the dependent variable.
Therefore, to decide on rejecting or accepting the null hypothesis in behavioral research, it is necessary to
consider the effect size along with the result of the significance test, because under the same conditions in terms
of sample size and significance level, the larger the effect size, the greater the power of the test and the greater
the reliability of the decision-making. To collect information on the internet, the keywords "organizational
culture™ and "job enthusiasm™ were used. The sources collected for study were written between 2011 and 2023
and were published in domestic sources. Some of the sources were available on domestic websites, and some
were available in libraries. The inclusion criterion for studies for analysis was the examination of the

Journal of Applied Educational Leadership



Meta-Analysis of the Relationship between Organizational Culture and Job Passion

relationship or impact of the two variables of organizational culture or job enthusiasm. If a mediating variable
was used in a study, the coefficient of the mediating variable was not used in this study. The studies analyzed
were those whose titles were fully consistent with the research in question, had defined the population precisely
and referred to their number, had correctly referred to the sample size and sampling method, had mentioned the
research method in the abstract and text, the tools used had validity and the amount of reliability was mentioned,
the findings mentioned in the text were the same as the abstract, and the section of findings referred to the
values of (Sig), (r), and (Rmsea). Studies that did not have the mentioned items were excluded from the

analysis. Finally, the analysis was done using the CMA 3 software.

Results:
To examine and analyze the primary studies, effect size was used separately for each intervention, along with

the combined effect size using a fixed-effects model, funnel plot, sensitivity analysis, homogeneity test, I-
squared, and S-NF statistic. In this section, from among the various effect size indices, the standardized mean
difference index was used, and the CMA version 3 Software was used to calculate the effect sizes.
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Figure 1. Funnel diagram of the current research

To combine effect sizes in meta-analysis, both fixed-effects and random-effects models are used. The fixed-
effects model is mathematically based and in it, each study is evaluated with the overall treatment effect. It
assumes that the true treatment effect difference is the same in all experiments. In the random-effects model, it
is assumed that the true effects of the experiment may differ from one study to another. According to Figure 1,
in the conducted meta-analysis, organizational culture on job enthusiasm has a fixed effect size of 0.482 with a
95% confidence interval. One of the important issues in any meta-analysis is the assessment of publication bias.
Publication bias means that a meta-analysis does not include all studies conducted on the subject under
investigation. Some studies may not have been published or at least indexed in journals for various reasons. The
most common method for identifying publication bias is the use of a two-dimensional scatter plot called a funnel
plot (Figure 1).

Discussion and conclusion
Organizational culture is a set of shared values, beliefs, customs, and norms that govern an organization and

shape the behavior and interactions of its members (Zarei matin, 2022). Organizational culture is a set of basic
assumptions that people in the organization create, discover, and develop in dealing with problems, adapting to
the environment, and achieving internal unity and coherence, and as a result, are transmitted to new members as
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the correct way of perceiving, thinking, and feeling. In other words, a set of values, guiding beliefs,
understandings, and ways of thinking that are shared among members of the organization and sought by new
members as the correct ways of doing things and thinking is called organizational culture. Organizational
culture encompasses the values and behaviors that contribute to the unique social and psychological
environment of the organization. Culture includes the organization's vision, values, norms, systems, symbols,
language, assumptions, beliefs, and habits (Dehghanpour et al, 2020). Job enthusiasm is the feeling of passion
for work and commitment to performing tasks to the best of one's ability. People with high job enthusiasm enjoy
their work, seek new challenges, and are creative in their work (Ardalan et al, 2016). Enthusiasm is a very
attractive concept that emphasizes the positive aspects of relationships, rather than the negative ones, and refers
to passion, commitment, merging with the job, energy, dedication, and enjoyment of work.
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Study name Statistics for each study
Hedges's Standard Lower Upper

g error Variance limit limit

mohebbi1391 1/010 0/157 0/025 0/702 1/318
maghsoudi1398 -0/441 0/153 0/023 -0/740 -0/141
rahimy1401 1/537 0/237 0/056 1/072 2/003
heydarifard1401 0/919 0/163 0/026 0/600 1/238
fallaki1399 1710 0/174 0/030 1/368 2/051
safarzadeh1391 1/454 0/197 0/039 1/068 1/841
yaghoubi1396 0/551 0/169 0/029 0/220 0/883
shaemi1392 1/062 0/138 0/019 0/792 1/332
froughi1400 0/529 0/107 0/011  0/318 0/739
kolaee1398 1/614 0/146 0/021  1/327 1/901
khaleghi1401 1/249 0/160 0/026 0/935 1/563
ardallan1394 1/248 0/172 0/030 0/911 1/585
mosleh1402 0/473 0/134 0/018 0/211 0/736
heydari1402 -0/925 0/158 0/025 -1/235 -0/615
rostami1396 2/185 0/285 0/081 1/626 2/745
rahelli1399 1/032 0/164 0/027 0/710 1/354
naami1390 1/845 0/232 0/054 1/390 2/299
payam1397 1/004 0/161 0/026 0/688 1/319
sajadhoseyni1399 -0/580 0/172 0/030 -0/918 -0/243
nayerehsadat1398 -0/744 0/152 0/023 -1/041 -0/447
jafari1397 -0/605 0/121 0/015 -0/842 -0/367
hosseyni1396 -0/650 0/133 0/018 -0/912 -0/389
noabadi1395 -0/697 0/143 0/021 -0/978 -0/416
fatemehsadat1394 -0/559 0/127 0/016 -0/808 -0/311
amirmohammadi1401 0/924 0/102 0/010 0/725 1/123
amirsafari1402 0/918 0/234 0/055 0/459 1/377
rabieefardanbeh1400 -0/696 0/154 0/024 -0/998 -0/395
ghorbanifomeshi1400 0/755 0/115 0/013 0/531 0/980
marziyeheydari1401 1/005 0/142 0/020 0/726 1/284
parsamanesh1400 -0/767 0/186 0/035 -1/132 -0/402
ayatmasarat1402 0718 0/211 0/045 0/304 1/131
vahdati1402 1/004 0/152 0/023 0/707 1/301
malekshahi1402 0/948 0177 0/031 0/602 1/294
mohamadbanavayi1400 1/034 0/122 0/015 0/794 1/273
0/482 0/026 0/001 0/432 0/533

Z-Value p-Value

6/424
-2/882
6/477
5/653
9/808
71369
31259
71723
4/931
11/021
7/804
71261
31534
-5/849
7/655
6/290

7/959

6/235
-31372
-4/912
-4/998
-4/872
-4/861
-4/412

0/000
0/004
0/000
0/000
0/000
0/000
0/001
0/000
0/000
0/000
0/000
0/000
0/000
0/000
0/000
0/000
0/000
0/000
0/001
0/000
0/000
0/000
0/000

00
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Funnel Plot of Standard Error by Hedges's g
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