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Extended Abstract

Introduction

The innovative organizational climate and perceived organizational support, in addition to affecting
organizational processes and teachers' professional performance, can lead to the formation of individual beliefs
(Wingen et al, 2024), and the promotion of creative self-efficacy in educational environments (Kang, 2023,
Fayaz & Gulzar, 2025, Mehlawat & Soni, 2024). Therefore, examining the relationship between these variables
and identifying their mediating mechanisms in promoting teachers' creative capabilities is of particular
importance. Thus, the aim of the present study is to examine the effect of innovative organizational climate and
perceived organizational support on teachers' creative self-efficacy with the mediating role of growth mindset.
From a theoretical perspective, the present study can contribute to the richness of the research literature in the
field of educational creativity and organizational psychology and clarify the simultaneous role of cognitive and
environmental variables in explaining teachers' creative self-efficacy. From a practical perspective, the findings
of this study can be useful for school administrators, educational policymakers, and teacher professional
development planners in creating innovative educational environments, strengthening organizational support,
and cultivating growth beliefs in teachers. Thus, this study can be considered an effective step in improving the
quality of education and developing innovation in the education system.

Methodology

The type of study was applied in terms of purpose and descriptive-correlation in terms of implementation. The
statistical population included all teachers of different levels in Natanz city, 470 people, of which 270 were
selected as samples through the Cochran formula. The measurement tools included four standard questionnaires:
innovative organizational climate (Siegel & Keimer's, 1978), organizational support (Eisenberger et al,1986),
creative self-efficacy (Beghetto, 2006) and growth mindset (Dweck, 2006). The face, construct, convergent, &
divergent validity of all four questionnaires were confirmed. Also, through Cronbach's alpha coefficient, the
reliability of the innovative organizational climate questionnaire 0.83, perceived organizational support 0.90,
creative self-efficacy 0.92, and growth mindset 0.89 estimated. Data analysis was performed at the descriptive
and inferential levels using SPSS,¢ and Smart Pls; statistical software.

Results

The findings showed that the largest sample size was made up of female teachers (134 people; equivalent to
54.3%) and the smallest sample size was made up of male teachers (113 people; equivalent to 45.7%). The
largest sample size was made up of teachers with service experience of "10 years and below" (93 people;
equivalent to 37.7%) and the smallest sample size was made up of teachers "21 to 30 years" (73 people;
equivalent to 29.5%). The largest sample size is made up of "formal” teachers (161 people; equivalent to 65.2
percent) and the smallest sample size is made up of “contract” teachers (30 people; equivalent to 12.1 percent).
The largest sample size is made up of "humanities" teachers (133 people; equivalent to 53.8 percent) and the
smallest sample size is made up of "other disciplines" teachers (24 people; equivalent to 9.7 percent).

The findings show that the average of the variable "innovative organizational climate™ is equal to (3.29),
"perceived organizational support” is equal to (3.06), "growth mindset” is equal to (5.91) and “creative self-
efficacy” is equal to (5.38), which is higher than the average score for each variable. Also, the values of the
skewness and kurtosis statistics of the research variables are within the acceptable range (+1 and -1) and the
variables have a normal distribution.

Table (1) Path coefficients of the variables

Variable Beta T P
The direct effect of an innovative organizational climate on 0.59 13.626 0.001
growth mindset
The direct effect of growth mindset on creative self-efficacy 0.494 8.856 0.001
The direct effect of an innovative organizational climate on 0.184 2.962 0.01
creative self-efficacy
The indirect effect of an innovative organizational climate on 0.292 7.08 0.001

teachers' creative self-efficacy via growth mindset

The results indicate path coefficients of (= 0.59, t= 13.626) for innovative organizational climate and growth
mindset, (f = 0.494, t = 8.856) for growth mindset and creative self-efficacy, and ( =0.184, t= 2.962) for
innovative organizational climate and creative self-efficacy; all these effects are positive & significant.
Furthermore, the indirect effect of innovative organizational climate on teachers' creative self-efficacy, mediated
by growth mindset (= 0.292, t = 7.08), is positive & significant.
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Table (2) Path coefficients of the variables

Variable Beta T P
The direct effect of an organizational support on growth 0.588 16.598 0.001
mindset
The direct effect of growth mindset on creative self-efficacy 0.511 8.888 0.001
The direct effect of an organizational support on creative 0.158 2.555 0.01
self-efficacy
The indirect effect of an organizational support on teachers' 0.301 7.36 0.001

creative self-efficacy via growth mindset

The path coefficients are as follows: perceived organizational support and growth mindset (B= 0.588, t=
16.598), growth mindset and creative self-efficacy (B = 0.511, t = 8.888), and perceived organizational support
and creative self-efficacy (B= 0.158, t= 2.555); all these effects are positive and significant. Furthermore, the
indirect effect of perceived organizational support on teachers' creative self-efficacy, mediated by growth
mindset (B=0.301, t= 7.36), is positive & significant.

Discussion and conclusion

The results indicated that an innovative organizational climate, perceived organizational support, and implicit
growth beliefs have positive and significant effects on teachers' creative self-efficacy. Furthermore, teachers'
implicit growth beliefs play a significant and substantial mediating role in the impact of an innovative
organizational climate and perceived organizational support on teachers' creative self-efficacy.

Overall, the results regarding these hypotheses underscore that developed growth mindsets serve as a key
mediator, clarifying the pathways through which an innovative organizational climate and perceived
organizational support influence creative self-efficacy. Therefore, to effectively enhance teachers' creative self-
efficacy, merely providing innovative and supportive work environments is insufficient; it is also essential to
design training and professional development programs that foster growth mindsets among teachers. Creating a
school-centered environment that prioritizes continuous learning, the acceptance of errors, constructive
feedback, and opportunities for growth can boost teachers' intrinsic motivation to innovate in their teaching,
enable them to experience creative successes, and ultimately improve the quality of the teaching-learning
process.

-Given the mediating role of growth mindset in the relationship between the study variables, it is recommended
that school principals foster a growth-oriented organizational culture by emphasizing continuous learning, the
value of effort, and opportunities for professional growth. Prioritizing learning from errors, reflecting on
instructional practices, and engaging in ongoing professional development can improve teachers' attitudes
toward their own abilities and pave the way for enhanced creativity and creative self-efficacy.

-1t is recommended that the education system design and implement courses and workshops focused on the
psychological empowerment of teachers, alongside specialized educational programs. Training in skills such as
occupational stress management, problem-solving, creative thinking, and the strengthening of professional self-
confidence—as well as instruction on growth mindsets—can play a significant role in enhancing teachers'
creative self-efficacy and improving their instructional performance.
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